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PART 1  INTRODUCTION

4 EXECUTIVE SUMMARY
Manila Misgsion and Goals

"U.P. Manila -shall. constantly strive to become  an
outstanding and relevant institutions of higher learning. Lk Thus,
1t shall provide the highest quality of advanced 1instruction,
professional training, basic and applied research and ' community
service and thereby produce outstanding schelars, practitioners
and leaders in the fields of health, the natural sciences, the
soclal sciences and the humanities" j

The vision of UP Manlila therefore is that of an institution of
~izher learning whose primary concern is health. While it values
above all excelience in its various undertakings, it is always
striving to .be relevant. It recognizes that its inherent
strength comes from a community of dedicated scholars and a
unique combination of a College of Arts and Sciences and health
frofession schools and colleges, each willinc to be enriched by
he other, Its concept of health goes beyond the biolozic' this
ls reflected i1in its academic offerings, researches,. extension
:ervices. programs and prodects (Refer to APPENDIX 1). ’

lhile acknowledginz the primacy of the health disciplires, 'UPM as
a . comprehensgive university shall also excel in the natural
gsciences, social sciences and humanities '

Since we refer td the University as -a community, efforts were and
are being exerted to foster the feeling of community by
activities that draw the constituents together. Among those . held
in 1989 for the purpose are: '

Christmas Celebration
Foundation Day
Cultural events
Sports

. . Community newspaper
. - College celebrations

oW EWN P

As UP Manila entered its second year (1989) after reorganization
(11 February 1988) there have beén a number of significant
developments in - the areas of organization, management,
persdnnel, finance and program. ' =, % A

The changes called for in the reorganization have been
essentially completed. The last to be operationalized is the
Institutes for Socio-Biomedical Regearch (ISBMR) which is now
under a project Director. The University Assembly (UA) has had a
change of officers with the incumbent President re-elected. The

University Assembly has been more reactive than pro-active. e
3 R -




he Chancellor Adviaory Counecil (CAC) composed of Deans,

rectoras, Univeralty Registrar, Dean of Students, Chief of
nformation, Publication and Public Affalrs, the Agsistants of
he Chancellor and the Executive Assistant as the Secretary of
he Couneil 1@ the main body where management 1igaues are
lacuesed. It meete at least once a month. Patterned after the
vosidential Advigory Council (PAC) the CAC is quite effective 1@
ehieving coordination and disgeminating information. :

number of management instruments have been completed: an
dated S-year development plan, codified fiscal poliey, manqal
: atandard operating procedures and the start of a management
nformation service. T

ajor decislong taken were a univereity-wide Jjob audit to serve
8 bagis for hiring and standardization of positions, allocation
f 3% of total cost.of construction .for outside review of project
esign and holding of a foundation day. The last is expected to
~“an annual celebrstion. To foster a stronger  community
the community newepaper, rechristened '"Bagumbayan'" was
. cultural and sports events held and colleges/unit
sundation day celebration encouraged. Externally, the UP Manila

as active in the "Ralikatan sa Ermita-Malate area".

e administrative support service offices and the academic
pport service offices were strengthened thru acquisition of
quipment and enlarged ataff development program.

8 a system-wide development, there has been an increase in the
alaries of the majority of faculty and administrative staff with
he implementation of the Salary Standardization Law (SSL).
pwever, 1t has algo provoked one of the major crises i1in the
niverzsity where administrative personnel walked out in protest
the SSL implementation. An appeal to the Department of Budget
nd Management (DBM) hag been developed reconclling the claims of
ariocous sectors. . y

. total of 121 out of 137 frozen items were unfrozen. A flexible
riginal appointment without starting from the bottom rank (where
lugtified was implemented. Desgplte the freeze, some 124 faéﬁif&
embers were actually promoted. There was a perceptible increase

graduate training for faculty notably in the Cellege of Artse
d Sciences and College of Dentistry with maintenance of current
.evele in the other Collegesr and School. A more rational and
Qquitable eacheme for allocating faculty development fund was
inetituted.

Among the administrative staff, 69 were promoted. Phase 1 of the
ledical and dental benefits was lmplemented. A study is

‘ ; on-
ooking into additional benefits like housing. going



EINANCES :

‘The major source of funds is still the government, hence, funding
for new prozpams/units l1ike the Manila Studies Program, Clinical
Epidemiology Unit, ISBMR and Orthodontics. heretofore funded
elaewhere 13 now ineluded in the regular budget. The projected
inerease 1in income of the UP System will come mainly from the
‘full operationalization of the UP-PGH Medical Center, thus, the
charging rates of the Center have been ﬁpzraded and the opening
of the paywards have been accelerated. A new propoegal for the
commercial .development of a 2,800 square mevers vacant lot has
been finalized for submission to the Board of Regente (BOR).

RENOVSE Qn . There 1is &an acute shortazé of office space and
physical facilities in UP Manila. To remedy the gituation a bill
was introduced by Senator Edgardo J. Angara assigning the use of
lands and buildings. in the area bounded by Padre Faura Street,
Taft Avenue and Maria Orosa Street to UP Manila once available.
New buildings, renovation of old ones are on-going at the moment
'ineluding the last phase of the UP-PGH Medical Center renovation.

Undergraduate & Graduate Programs. There was a slight increase
in undergraduate enrolment in® 1989-90 compared to 1988-89. A
bigger . increase for the same period (19.11%) was registered . in
the graduate program. The significant development in the
ndergraduate program was the institution of & two-year genersal
sducation in the pre—prdfessional'preparatory courses common to
all the  health professions which is partial to behavioral and

sociologic diseiplines.

here were new programs implemented, a few were approved,
modified or strengthened by the University cSumeil.

Administration of regsearch was made easier for’

Library support for research was strengthened - thru
library networking. More collaborative research both locally and
internationally were forged. The Office of Research Services
(ORS) improved its monitoring and information functions. There

was a 15% increase in research projects.

RGO A .

presearchers.

Extension Services. This progranm congisted of training ‘courses.
geminars and conferences, technical agsistance, advisory and -
consultancy seprvices, ~information gservices and = community
servicee. In general, there were net. increase 1in all ‘these
activities, With the opening of the Out-Patient Department of the
UP-PGH Medical Center there were more patient services extended

to the community.

Linkages. ‘Thepe wds an increase 1in the number of 1linkages
numbering 195. The linkages were poth local and international,

government and non-government, academic and non-academic.



I1. BRIEF HISTORY AND PROGRAM GOALS

The history of the University of the Philippines Manila as well
as the constituent units have been included in previous - reports
and will not be répeated here. It is however worthwhile repesting
the mission, goals, . objectives and guiding principles ag
reference points. Instead of repeating the brief histories of the
econstituent units, the academic, research and extension/service
thruste as well as the beneficiary groups. shall be highlighted
nastead. .

- and Obiectives of U.P. Manila

The 1988 reorgenizstion of U.P. Manila re-states the philosophy
of U.P. Manila thus (as lifted from the U.P. Manila 1988
feorzanization document approved by the Board of Regents in its
1007th and 1008th meetings on December 12, 19287 and February 11.
1988, respectively):

1. PREAMBLE

Ever responsgive to the needs and aspirations of the Filipino
people and sensitive to the ideals and values of humanity, the
University of the Philippines Manila dedicates 1itself to the
inviolability and dignity of the human person, the pursuit of
truth. and freedom through critical thinking, the achievement of
social Justice, AND the institutionalization of IHE democratic
way of life. _ ;

2. MISSION AND GOAL

strive to become anYoutstanding » and relevant institution of
igher learning. Thus, it shall provide the highest quality of
advanced instruction, professional training. basic and applied
research, and community service, and thereby produce outstanding
scholars., practitioners, and leaders in the fields of health, the
hatural sciences, the social sciences and the humanities.

. GUIDING PRINCIPLES

-

Within the fremework of the University's = Charter, U.P.
anila 13 committed to the following principles as a free and

autonomoug university:
A. The University & Academic Excellence

1. The preservation and enhancement of academic freedom in the
ontext of unhampered discussion and expression of all belief,
ideologies, cultural traditions, and religions.

2. Academic excellence and relevance as complementary g2oals.
one serving to advance knowledge. the other harnesgsing KkKnowledge

and skills to solve the nation's problems.

The University of the Philippines Manila shall constantly"

LN



3. The University as a community of scholarg where relaticnehlipe
are collegial and egalitarian, the emphaple beling wovizontal
rather than vertical relations.

u. The development of innovative and creative health sclence

units with a strong liberal education pervading their curricular
programs,

5. The exercise of authority in a univerelity (ie) in eupport
£ academic excellence and academic egelf-determination. &,

B.  The University and Governance

. Academic self-determination and democratic participation in
ecision-making, particularly in policy formulation and
mplementa:ion and in the selection of Univeregity officers.

. Collaborative . and coordinative relationshipe among
ndividuals, groups and sectors within and among academic unite,
he emphasis being on sharing and synergy.

3 Simplicity, efficiency, and economy through decentralization,

lear delineation of functions and services, AND getreamlining of
ureaucratic procedures.

+ Development and management of individual unite of U.P. Manila
ased on:

~

a. Academic autonomy of the wunits, vig-a-vig central

dministration except when the higher values of the Universiyy
emand otherwxse.

b. Administrative autonomy of individual in relation to

*ach  other, without prejudice to collaboration, and whenever
ecessary, integration.. '

c. Just and eqQuitable distribution of resourcés.

0. Periodice review and evaluation og courses of study.
rograms, projects, and services.

c. The University and Society

1 . Nationalism, soclal commitment, seneitivity and
esponsiveness to human righte, the human person, and (to)
ational issues. s 7

2. The University community as a cvreative instrument

for
Bocial transformation and nation-building while developing
tself into a model of a just and humane soclety.
ES. The University as a national fordm for the eritical
nalysis of national problems and concerns and well

congidered
roposalsa for their resolution. :



au. The judicious exercise of a poesitive and dynamic’ influence
on natlonal policies and programs.

4. OBJECTIVES AR P
In relation fo the migsion, THE specific objectives are:

1. Producing exeﬁplary gecholars, practitioners, and leadere in’
the fields of health, 'the natural and socisal sciences and the
humanities. : :

2. Integrating the health science units and the College of

Arte .& Sciences into a. cohegive and dynamic -institution of higher
learning by:

a.: Pfomotinz collaboration, . coordination, * and
complementation among the different academic units. and fostering
linkages with other institutions here and abroad. o 4
‘b. Ensuring the spirit of collegiality and the practice of
democratic rarticipation within and among academic units.

c. Fostering the generation and sharins of new ideas and
8Kills within and among academic units. :

da. Encouraging . the sharing of resources - budget,
facilities, manpower, expertise - among the academic units,
whenever necessary and feasgible. B

3. Strengthening the capabilities of member units for grcwth and
productivity in advanced instruction, research, and community
service. : :
. Developing and innovative programs, projects, and models
that are responsive to the social aspirations and health needs of
people through maximum use of existing capabilities active
:ooperation and resourcefulness.

k. Participating in or influencing the formulation’ of
ational policies and programs, and contributing, where and when"
pelevant, to the resolution of national issues and concerns.

units of U.P. Manila
JOLLEGE OF ALLIED MEDICAL. PROFESSIONS

'he program goals of CAMP with regpect to academic.'research énd
ommunity extension service will be: : --

- Academic

) Provide opportunities for faculty to upgrade and develop
heir clinical skills through short-term "practice" detail in the
’hilippine General Hospital-Department of Rehabilitation and at
: Clark Alr Force Base Hospital which is being explored at



lonalize CAMP'g post-graduate’ programs

) pevelop and ingtitut
g of magteral programg at CAMF.

preparatory to the offerin

Tap new clinical tralning center.

3 Acquire and develop new teaching materials, aids, modules tg

snhance dynamic instruction.

. Explore all means to have faculty avall of fellowships and

rants for advanced ‘degreeeg or sghort term courges.

A Promote faculty to h{zhef astepe a8 a key incentive for them

fo stay in the College. -

Up-date and procure library meterials.

Make cufricular changes.

Improve screening and gelection procedures of spplicants.

Research

) .Develop thé Regearch and Resource Development Center to
nelude a budget, & full complement of research staff, equipment,

nd materisls. .

Conduct bagic researchesg in different .rehabilitation areas.

. Estaﬁlisﬁ new linkages for collaborative research  on
ontractual basis as with ECC, 1industrial firme, special groups.

1. Develop research and publicetion skills'and capabllity of
aculty. ‘ :

, Utilize the State of the Nation Report on ,Disability
revention and Rehabilitation ag a tool to infiuence

Lhabilitatién poliecy, structurez, and programs and for the over-
11 improvement of the quality of life of disabled persons.

Offer access of the Research Center to the community.
Expand the linkage base of CAMP through vigorous involvement

University, national, community and professional affaire.

Embark on & systematic, large-gcale resource-generating
ampaign with CAMP ' Foundation and other organizations to
tablish funds for faculty incentives, equipment, phyeical plant
mprovements, 1ibrary expansion, research actlvities, student

ffairse.

Reinforce alumnili relations locally and abroad.



a. Spread the community-based: rehabillitation concept and
practice through the Department of Health network and non-
government agencies.

COLLEGE OF ARTS AND SCIENCES

a. A continuing review of all the academic programe with a view
to making them more relevant and responsive to the needs of the
times 1is a common commitment of the 3 divisions of the College.
This, coupled with an aggressive information campaign to promote
the programs, .is expected to improve both the guality and number

b. Two (2) new degree programs on the proposal stage, the VM.A.’
in Development Studies and the B.S. in Behavioral Studies, await
£findl approval by the UP Office of the President. ;

8 " The pProposed B.S. Bibchemistry program on the other hand,
8Bt1ll needs to be scrutinizZed further and, hopefully, eventually

.

offered in the near future.

d. Faculty development will be a continuing priority of the
tollege. The CAS hopes. that, by -1992, most of the Junior faculty
nembers will have finished their gecond degree and senior faculty
2arned or enroled in doctoral programs. To attain this goal, the
college 1s committed to 'helping locate scholarships and travel
grants for the faculty's continuing education needs. -Faculty
lembers will also be encouraged to participate in national and.
international. conferences as participants or as paper readers.

The language electives will have to be studied for the
possible institution .of foreign and Philippine languages to

lccommodate the needs of students in CAS programs as well as in
ther UP Manila colleges.

Regearches

The Manile Studies Program (MSP) is expected to continue
eing used as a venue for research and extension of faculty
embers. Significant researches have been_finished and printed in
Y 890

) The College will continue to support the publication of
lurnals. scholarly papers, as well as c¢ollege and student
Publications. Government and private funding will be solicited
or this purpose. . ' : .

Extension
he College of Arts and Sciences 18 in the 1lead in the

opagation of the Filipino language. It works closely with other
iversities in the Manila srea.



’

COLLEGE OF DENTISTRY ' L ‘

a. The College intends to increase student enrolmont in the .
undergraduate and graduate programs.

b. The College will introduce new programs on Pedodontics,
kndodontics and Prosthodontics.

L‘.—

c. " The College will continue the Oral Surzery Internshiv with
:he Philippine General Hospital.

'.-‘!1

%~ Three (3) faculty members were given foreign fellowships in
line with a vigorous program of faculty development.

COLLEGE OF MEDICINE . 3 " ;
1. Academic - - 7
L. For thq Undergraduate progrem, the College plans to: }

a.l Strengthen the Regionalization Program with emphasis -+
' on curricular enhahcement'andyplgcement program.

‘8.2 Evéluaté the INTARMED program and determine whether to
continue or not the two (2) entry points for gtudents . -
in the college. :

a.3 - Strengthen the community based program in tﬁe
underzraduate level. :

). For the Graduate programs, the 0011ege plans to:
|
b.1. Evaluate the on- zoinz and post-graduate prozrams Ain the ;
basic and clinicsl sciences to identify areas which may N
need more emphasis like immunology, ete. ﬁ
b.2 Implement graduate degree programs in the clinical ]
sciences. 3 : ' : : P
28 ; : : . : ‘ {
. For the non-degree programs., the College will further: 4 ¥

c.1 De%elop a formal curriculum for the training of legal e A
medicine practitioners in cooperation with the College
of Law. : a2

c.2 Oversee the full implementation/operationalization of . |

'~ the Post-Graduate Institute that will coordinate and

document all postgraduate residency and 'féllowship
programg of the different departments.

¢.3 Establish an institution of formal courses in the

residency programs like - Hoalth Economics, Management




in Health Care, Ethics, Research Methods and Pedagogy.

; Nuercscience Institute
tollaboration with the
eommissioned researches.

+ Tissue groups and formalize strong
ISBMR and allocation of budget for

a
-

Linkage of faculty development Program with research thrusts.

B, Identification of more external research suppoft through
RID. ' = o

Extension

e' College of Medicine's thrust on exténsion service is to
88ert the collective expertise of the faculty of the college on
iheé national health programs. To attain this objec¢tive, the
.flleze has its own Strategies and programs, these are:

_ ‘Formalization of a o
Oostgraduate Institute.
rojects.

Ollaboration with the DOH through the
Community Health Programs and Research

Provision of profegaional‘ expertise in the fields of
ospital administration, medical economics, and health policy.

Provide expertise in the estadblishment Qf new
he hospital 1like trauma service, pain ¢linie,
urgery, biloengineering

services in

candiovascular
services and tissue banking.

Continue to support hospital services in the fiélds of
athology, immunology and clinical laboratories.

JLLEGE OF NURSING
Acadenmic

The College will continue to integrate the Primary Health
€ values and concepts in all undergraduate courses.

The College will introduce'curricular bProgram innovations:
b.1 Institutionalize the non-BSN Masteral program.

initiate the distance learning program to attract more
students from other regions of the country particulariy
Mindanao and the Visayas and remote Luzon areas.

The College will offer a postbasic certificate program in
rsing to meet education training needs of national, regional

local government/foreign graduate hurses on ‘Short-term
llowship/scholarship.

- 10


Ces Archae Buenavista
CN Academic, Research, Extension


a. The College plans to pursue the following:

a.1 Production and publication of relevant &nd ".Indigenous
' Materials and References.

8.2 Conduct nursing studies on ‘manpower developmgnt
(managerial competence and clinical nurse specialist).

3. Extengion

a. The College plans to:

a.l1 Strengthen collaborative/linkage with the Departments
of Health, Education, Culture and Sports, Armed Forces
of the Philippines and other national and vegional
government institutions/agencies to enhance nursing
capabllities for service to the people.

a.2 Expand the technical, consultancy and advisory services
to national, regional and local nursing
institutions/acencies as well as Third World countries.

a.3 Institutionalize 1linkage with the UFNAA thru the
? national Balikbayan program.

a.4 Strengthen specisl training programs requested by
local/foreign institutions/agencies. :

OLLEGE OF PHARMACY

An  external review of the ‘organization, academic programs,
ersonnel, infrastructure and equipment is on going.)

. As:adsmi.q

Ly Upzradiné and maintaining standards of academic excellence
hrough the following improvement of facilities: '

2.1 Furguance of the acquisition of a Pharmacy building.
a.2 " Acquisition of equipment vital for teaching & resgabeh.
a.3 Improvement of library facilities and services.

. ' Strengthening of new-post baccalaureate pPrograms through the
aster of Clinical Pharmacy and Doctor of Pharmacy programs.

b Continuing faculty development thru:

b.1 Search for fellowships, study/tfainine grants, both
leccal and foreign.

11
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b.2 Professional development throuzh ' felloWshipg.
scholarships, assistantships, -ete. both local and
foreign. : »

b.3 Sponsoring short-term courses for the college faculty.
‘ in various teacher-training activities.

'Research

Upgrading and maintaining research capabilities throuch:

a.1] Increasing number and amounts of research grants.

a.2 Setting up attractive . incéntives for research -
productivity.

a.3 Expansion of research facilities.'

~

a.4 Providing outlets fof publicafion of research oufputs.

a.5 'Establiéhinz linkages with other agencies involved 1in
gimilar research programs. : :

a.6 Funding attendance at national or international
’ scientific gatherings.

Implementation of additional projects.
b.1 Designing dosage forme of critical drugs.

b.2 Physicochemical studies in pharmacologically-active
principles .in plants. ; .

b.3 Formulation of galenical breparations and development
of pharmaceutical aids using indigenous materials.

b.U Biological testing and toxieity ' studies on.
pharmaceuticals.

b.5 Eétablishment of a research and development laboratory
to serve the local drug industry.

b.6 Devélopment of analytical methods for pharmaceuticals.

b.7 Pilot plant production of essential synthetic drugs.
Extension ‘

.

Upgrading and maintaining extension services through:

a.1 Providing incentives for those rendering technical,
consultancy or advisory services. :

a.2 Cooperating with other agenciee such as PGH, Pharmacy,
partment of Health, PCHRD and other agencies involved in health

-12



are delivery on a national scale.

a.3 Sponsoring and participating in continuing education
programs, seminars, workshops, etc. :

DLLEGE OF PUBLIC HEALTH

ne attainment of the nission, goal and developmental obdectivgs
? the unit would require the use of the following strategies:

Academlic

The " College will continue to review, revise or developR
*ademic programe to meet the needs of clients for educetion andv
raining in the Asia-Pacific region. ’ :

b For the Bachelor of Science in Public Health, new c¢ourses
111 be offered such as: community health, environmental
pemistry. and biology, water supply sanitation, water management
3d polilution, food sanitation, air poliution control, water
ntrol and health education. -

Increase in graduate enrolment by 20-30 percent expansion.
Introduce week-end academic offerings for mesteral codrsgs.-

3 Short training courses in the following are being considered
r implementation: administration of rural health services,
anagement of district health systems, administration of district
yepitals, epidemiology and research, occupational health,
scupational health nursing, health education, data processing
d analysis, community health practice, dental public health,

- epildemiological aspects, laboratory and behavioral

‘é Coileze recoznizes'that most of the probiems in the health - -
sstem has not been given enough emphasis in terms of research in
past. Research efforts will then be focused on operational,

itervention-related research.

Abprobriate preventive, diagnostic and curative technology -
munization procedures, acupuncture, herbal medicine, devise. of
mple. inexpensive . equipment and procedures . for disease

evention and control.

Life-style and i11-health behavioral and socio-cultural
tors affecting inecidence and control of priority health

'O blems .

Policy formulation and legislaetion.

: Health Manpower - utilization, training, educatioﬁal
chnology, distribution.
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*: Community Participation - mechanisms for promotion and
maintenance, role in decision makinz. in resource allocation and
in actual health service delivery.

;; Inter and Intre-ssctoral Coordination - public Drivste and
?oluntary' health agencies, health related agencies, mechanisms
1or coordination, networking for health care delivery.

- Organization, mahagement, and support-district health
iystems based on primary health care, -extent of coverage,
Accessibility and acceptability, cost-effectiveness, management

information system, health facility planninz. logistic system,
quipment maintenence.

Health Care .Financing - allocation of fundsf cost
ontainment, alternative sources of 'funding. )
Extension

he College -will continue to extend consultative and advisory -

ervices by the different departments to government and non-
government entities. 0

SCHOOL OF HEALTH SCIENCES

he Schooi of Health Scieﬁces. enrolment—wise will give 70% slots
or outside regions and 30% *for Region 8.

heé School has yet to institutionalize research priorities.

he academic thrusts integrates with the extension plans.

NSTITUTE OF OPHTHALMOLOGY

>

he Institute of Ophthalmology (IO), formerly known as the
ilippine Eye Research Institute (PERI), has continuously
pdating 1its research, training and extension services as its
mtribution in . the : development of solution . to the
hthelmological problems in the country. The Institute will:

Academic

Offer Mesteral and Doctoral progrems in Ophthalmolozy "in
operation with the Postgraduate " Institute of the College of
dicine.

’

Eetablishment of a regular program for Post-residency .

i4
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ellowship in Ophthalmologic Research in the different

q’bspecialities.

t to the ophthalmolozié needs of

3. Pursue researches relevan
. Filipinos.

the country so as to decrease blindness rates among

Health Ophthalmology.

Hold courses for Preventive/Public
and Health Manpower

bidemiologic Research in Ophthalmologzy
)evelopment in Ophthslmology.

Priority programs include the  following: Eye Bank and
Refractive Surgery Laboratory and Models fecr Cataract Backleg

lanagement e
Extension

. To establish linkages with the different Eye Centers for tpe
irpose of collaborative research efforts and for the training of
ts research perscnnel.’

2l

TITUTES FOR SOCIO-BIOMEDICAL RESEARCH

he major thrust in research is the ISBMR &s & - common research
yeility for UP Manila and at the same time serve .as a national
anter. The project will not only provide advance technology for
svelopment of solutions to local health and disease problems but
11 also address issues of administration and governance, ceareer
1ructure. linkages and funding of reseaxrches. '

ATIONAL TEACHER TRAINING CENTER FOR THE HEALTH PROFESSIONS
he future goals related to its renewed role as 8 national
eacher training center will be emphasize in developing teacher
(1118, . advising health professions curricula and providing the
ountry with a core of health professionals possessing expertise
Health Professions teaching through the masteral course.

JTLIPPINE GENERAL HOSPITAL

1ile PGH will continue to be at the forefront of U.P. Manila's
vtension service. another tract must be. addressed and this is
e area of contributing to policy recommendstions on health care
nd service. New directions should be grounded on the following
{1lars which are the major strengths of the units comprising UP
anila, namely: ' (1) epidemiology: (2) health economics; and (3)
shavioral and social. components. : ’

Dibéct Heaith Cabe Delivery -

: ;
he operationalization of the renovated and  expanded UP-PGH
edical Center is the major thrust in the extension services of
he UP Manila. The ability of the Center to deliver medical
ervices depends on the financial support given to it. Given the
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onztraint in increases in government sgubzidy, will have to Dbe
fpped. ‘The PGH shall strive to be the center of excellence for
2alth care service neede of all patientz needing ite expertise.
t will continue to provide quality health care through its
ighly trained manpower. ’

he various health programe of the hospital wil’ be estrengthened
responee to the demands of ite clientele. :

. Outpatient Program - It aims to help curb the hizh cost of
n-patient hospital care by focusing on the preventive component
; health care delivery, thus becoming a cogt-containment
Erategy. ' g

To help accomplish this objective, the Out-Patient
ipartment . (OPD) will establish active linkages with community-
iIsed programs of the other health care agencies.

‘Population Control Program - Bazed on present population
'owth Trate, there is a critical need to address this health
oblem. The PGH as an important agency in Health Care Delivery
=-uld strencthen its contribution to this national effort.

-Emphasgis _should be accorded to adult critical care,
diatriec  critical care, infectious" digeases, orthopedics,
habllitation and traume training, service and research program.

ese are the critica; -areas of concern identified by the

v .
gnizant of 1ite role as the lead agency for health manpower
velopment, ' the PGH shall ‘satisfy the training ahnd education
ed2 of the CM and other colleges of UP Manila and however
ilted the needs of other gov't. agencies. It 8shall also

ovide for a structured program for the upgrading of the various
‘lth workers of the hospital. .

primary aim is to create 'a strong base of health
=fessionals who are expected to become leaders in their own
mmunity, thus, producing a multiplier effect which will c¢reate
impact ‘in the health care delivery system. This means training
: specialigts acutely heeded in ,the field and provision of
aining, agervice and research programs presently not being
Plemented by other institutions. i 2
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"PART 2 TARGETS AND ACCOMPLISHMENTS .
I. TARGETS AND ACCOMPLISHMENTS
Enrolment Trends and Performance

A.1 Degree Frograms 5
aring the calendar year 1989, U.P. Manila offered twenty-one
' undergraduate and nineteen (19) graduate programe. The 21
ndergraduate offerings were all degree programs which ineluded
ne Doctor of Dental Medicine, Doctor of Medicine, among others.
includes 3 certificate programs, 5 Bachelor of Arts degrees
10 Bachelor of Science .degrees (Table 1). The 19 greduate
, included a diploma course, a certificete program, a
_fter of Arts, 6 Masters degrees, 7 Master of Science programs

3 Ph.D.e. ' ‘

the same year, a new graduate program of the College of

Master of Science in Orthodontics was started in
. 1989. The College of Public Health inplemented a new
prozram. Magter of Science in Public Health
demicla in the first semester of 1989-90, as approved by
UP Board of Regents in May 1989 (ACADD Form 1).

following degree programs were modified/revieed during the

in- review, namely:.Bachelor of Arts in 'Social - Sciences
ehavioral Studies), Master of Public Health, Master of .Science
, Publie Health (Parasitology), Master® of" Hospital
ministration, Bachelor of Science in Pharmacy. Maater of Health
ofessiong - Education and Public Heslth 280 (an. inter-'
partmental course at the College of Public Health).

ese modifications were made to further strengthen the. programs
well as to make them relevant and responsive to contemporary

JIitaes.

5 3 TR s
awrses in Bachelor of Arts in Economics were offered to the
maining students of the program before _1t was frozen in
cordance with the recommendation of the Committee to Review

:demic Program (CRAP) in 1985-86.
A.2 Appiicant/Qualifier Trends .

ta on UPCAT applicants sienifying U. P. Manila as their first
olce of campus showe a ateady 1ncreaae of applicants over a
pee year pericd (1987-89). There is a 16% increase in the 1988
slicants over that of 1987. whereas the 1989 applicants posted
50. 2% increase over that of 1988. There is a 39 ux increase in

licants for 1989 over that of 1987.

finc respective choices of degree programs, we note a very
eady trend 1in the applicants choices. The course chosen by
SAT applicants over a three year span ghowe the following. in
verage) rank order: (1) BS Nursing, (2) BS Physical Therspy,
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3) Doctor of Dental Medicine, (4) BS Biology, (5) BS Pharmacy,
'6) BA Political Science, (7) BS Public Hesalth. (8) BS
decupational Therapy. (9) BS Industrial Pharmacy, (10) BA Social
:Liences. (11) BA Organizational Communication., (12) BA Speech
lathology, (13) BA Development Studies and (14) BA Philippine
rts. ’

ery steady and increasing in number are the applicants for - B.S.
ursing and B.S. Physical Therapy. Although the fizures appear to
e on the decline each year, Doctor of Dental Medicine clings to
fhird place, and even as the figures for B.S. Biology show great
ariation, it i1s also steady at number four position, B.S.
harmacy shows a declining rate as well as B.A. Political
2ience, as do those for B.S. Public Health which however retains
amber 7. Fluctuating figures over the years place B.S.
2cupational Therapy in Rank 8, B.S. Industrial Pharmacy in Rank
' B.A. Social Sciences in Rank 10, B.A. Organizational
mmunication in Rank 11, B.S. Speech Pathology in Rank 12 and
A, Development Studies in Rank 13. The B.A. Philippine Arts
ogram was introduced only in 1988. : :
z . A » .
- ¢closer scrutiny at the applicants' figures however, reveal
ograms with less applicants than the designated freshmen quota, -
3d this is qQuite disturbing. The following programs, even from
e point of view of applicants, perhaps need to be looked into,
sther more vizorous recruitment measures need to be taken to
stract more applicante: B.S. Industrial Pharmacy {qQuota = U40):

A. Social  Sciences (qguota = 60), B.A. Organizational
mmunication (quota = 30), B.S. Speech Pathology (quota = 20)+
A. Development Studies. (qubta = 30) and B.A.- Philippine Arts
Juota = 30). : '

A.3 Enrolment Trends e r

! Manila recorded an average total course enrolment (including

mmer 1989) of 3523 for undergraduate and graduate degrees. An

dication that at about 8.5% positive increase compared to . the

tal average ernrolment for AY 1988-89 which was 3247. At the .
dergraduate level, total average enrolment was 3245 students, a

sitive enrolment rate of 8.6% over last year's 2988. While the

aduate level, a 7.33% positive rate wae posted (278) compared
last year s 259 (Table 2). 3

the undergraduate enrolment, the top five (5) colleges were.
mely: College of Arts and Sciences (789), College of Medicine
59), College of Dentistry (446), College of Allied Medical
sfessions (362) and the College of Nursing (334). While at the
yduate enrolment, the top five (5) colleges/units were: College
Public Health (168), College of Nursing (51), NTTC-HP (22),
llege of Pharmacy (21) and the Colleze of Medieine & Dentistry

(Table 3).

olment by _undergraduate dezree programs, the top five (5)
nkinge were: Doctor of Medicine (669), Doctor of Dental.
dicine (446), B.S. Nursing (334), B.S. Biology and B.A. Socisl
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siences (239 for each degree) and BE.S. Pharmacy (2il). On the
- "level, the tep five (5) were: Master of Public Health
M.A. 1in Nursing (26)., Master ¢f Hospital Administrat;on
25), M.S. Public Eealth &and HMaster .in Health Professions
ucation. (22 for each degree) and Master in.Nursing (20) (Table

rage enrolment for JOY 1989 reveal the following regional
Stribution of U.P. Manila students, in rank order (top 5) with
2 corresponding number of students enrcled et the undergraduate
ivel, namely: National <Capital Region (2097). Region iv
outhern Tegelog}! (283.75). Region III {Central Luzon} {139),.

igion I {Iloces)} (101. 5) and Region VII {Central VisaVas% (64.5)
ble 5).

the graduate level, the following were the top five (5)
tking of regions: ‘"National Capitel Region (88), Region IV
pouthern Tagelog} (27.75). Region V {Bicol} (9.75), Region III
jentral Luzen} (8.5) and Region I {Ilocos} (8.25) (Table 6).

® medien family income of the students who registered in the
mer of 198Q lies between P65,001 to P70,000. The median familiy
come of students registered for the first semester lies between
C to P85,000, whereas, for second semester lies between
to P90,000. Modal income  for the summer registrants was
P40, 001 and P60,000 while for both the first and second
students, modeal income was between P8C,001 to P100.000

total of 229 foreign students were enroled for AY 1988-89 as
own in Table 8-A. Majority of them were non-immigrants with
donesia and Thailand showing the most number of st udents (Table
B). The College of Public Health had the most number of foreign

with 31 enrolees, followed by College of Arts and

: and the College of Dentistry with i1l and 10 studenps
spectively (Table 8-C).

A.4 Growth Rates

owth rates dats comprise the following (1) by program, i.e.

aduate or undereradaate- (2) by college and (3) by
gree/course offerinz. . P & :

ble 9 gives us the growth rate for the year 1989. In as much as
‘ enrolment from which these growth rate was derived included
at of summer, all the colleges in the undergraduate

cept for the School of Health Sciences posted positive
tes, at 8.60%. The School of Health Sciehces had

:rease of 4.41%¥ for the year ip-review._

program,
growth
an over-all

om the point of view of the graduate program (+7.33%), the
lleges of Dentistry, Public Health and the NTTC-HP posted
sitive growth rates whereas the College of Medicine, College of
sing and College of Pharmsacy with negative figures.
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the top five (5) collezes-havine positive growth rates at the

ndergraduate level were, namely: College of Dentistry (15.54),
ollege of Pharmacy (14.75), College of Public Health (13.95),
bllege of Allied Med. Prof. (13.48) and College Arts and
ciences (12.32) ‘(Table 10). While the top tﬁree (3)
plleges/units at the grdduate level were: College of Dentistry

800), NTTC-HP (22.2) and College of Public Heglth (5.41) (Tab}e

growth rate by degree programs over a 3 year period shows
v somé programs have progressively posted positive growth
ates, some have fluctuating rates and_ . B.A. Economics
onsistently with a negative growth rate (as to be expected)
fable 12). In rank order, the following 1s the growth rate
cture over a three year period: (1) B.S. Community Health, (2)
in Community Health Work, (3) Cert. in Barangay Health
2 (4) B.A. Political Science, (5) B.A. Organizational
mmunication, (6) Cert. in Community  Health Nursing, (7) B.S.
ology, (8) Doctor of Denteal Medicine, (9) B.S. Industrial
armacy, (10) B.S. Pharmacy, (11) B.S. Nursing, (12) B.A.
velopment Studies, (13) B.S. Public Health, (14)  B.S.
cupational Therapy and (15) Doctor of Medicine (SHS)

€ above prozrams ‘have over a three year period come up with a
gitive growth rate. On the other hand, the following programs
e shown a negative mean growth rate (ranked in order of lowest
. highest negative growth rate): B.A. Social Sciences. B.S.
veical Therapy, Doctor of Medicine, B.S. Speech Pathology. B.A.
ilippine Arts and B.A. Economies.

is quite noticeable that four programs of the School of Health
iences 'are in the first six positive raters and all five of
m are in the positive growth rate category. This may well be
ounted for by the fact that the SHS students are subsidized by
ir baranzays/local governments, plus the fact that they do not
'e. the same strinz academic requirements that other units "do,

to mention the fact that there does not seem to be &a quota

v

aced on their programs.

the other hand, twc (2) programs of the College of Allied
lical Professions (B.S. Physical Therapy and B.S. Speech .
thology). are in the negative growth rate category. As. far ‘as
 firset program is concerned, the problem ies not in a dearth of
ylicants or qualifiere. but the college still imposes a. weeding
. process to those they congider as *unfit™ for the ' course
lewhere. 2long the program - i.e. they are asked to shift, even
they may not be academically delingquent.

following graduate programsg posted positive growth rates over
three year period. From highest to lowest, they are: (1) M.S.
siology, (2) M.A. Nureing, (3) Master in Ocgupational Health,
Diploma in Occupational Health, (5) Master of ‘Public Health,

Doctor  of Public Health., (7) Master in . Hospital
inistration, and (8) M.S. Public Health.
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3 Ph.D. in ‘BioChemistry procram'shewed a zero - growth rate
iring the three years being reckoned. while the Certifieate in
iochemistry .did not have any enrolees for  that period
;hsidered. M.S. Orthodontics and M.S. Industrial Pharmacy were
ot included in <the reckoning because the former started in
f%'er 1989 wnile the latter had students enroling only in 1989

> fOllOWinc zraduate programs had negative growth rates
;franged from lowest to highest negative growth rate): Master in
' Professions Education, Ph.D. Nursing, Ph.D. Pharmacy,
in Nursing, M.S. Pharmacology., M.S. Biochemistry, M.S.
macy, and M.S. Public Health (Veterinary).

A.5 Graduation Trends and Gradustion Rate

! data from Table 13 was culled from the 1list of approved
Andidates for graduation as of March 1989 (or the end of the
cor semester of AY 1988-89), May 1989 (or the end of summer
and October 1989 (61 the end of second semester }989-90)-
the previous year's report on graduation data and trends
- done on the basis of the academie school year, .it would -be
cessary to mention here that the deta for March 1989 - had
ready been reported last yYear, hence, there is a repetition of
ata. In 1line with this, there would be no point in computing
aduation rates and/or trends. as these as reckoned on the bagis
f a calendar year. Hopefully, after the end of graduation we
*11 be able to rectify these 1nconsistencies. i

that as it may. there appears to be &a discrepancy between
2shmen. quotas and number of students graduating. For example,
S Physical Therapy has been taking in 30 to 40 students the
t U years, but the 1989 graduate figure is only 27. The Doctor
Dental Medicine program takes" in no less than 50 Dbut the

a lonzitudinalvstudy ought to be undertaken by each
to find out what happens to students they take in as

=== how many make it to gradusation in the regular time
how many z2et delayed, how many transfer, go on leave of
Ence, ete. It seems. to be such a waste of uhiversity resourees
2ee that out of the 700 students or so admitted as freshmen
wfluding INTARMED) only less than 600 make it to zraduation.

A.6 Student Perfprmance Indicators

academic year 1989-90, UP Manila produced 63
versity scholars and 22 graduate university schol
240 undergraduate students and 67 graduate stud
tlege scholars status (ACADD Form 4).

underzraduate
ars. A tetsasl
ents received

le delinquent” students for AY 1989-90 totaled 'at 212 fop both
- undergraduate and greduate levels. Underzraduate probationary
ddents numberéd at 116, AWOL at 22, disqualified but re-
mitted at 31 and permanently disqualified at 35.
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A.7 Student Welfare Services & Other Student Activities

1989, the Office of Student Affairs (OSA) continued to
ulfill its task in promoting student welfare and interest
complementing the .academic programs of UP Manila. Dynamic and
innovative mechanisms were employed by the differenht programs of
the Office which answered the needs of students.

The following Program activities were undertaken:
INTERNATIONAL srvbzuTs PROGRAM (1ISP)

The program served as liaison between our foreign students
and the Commission c¢n Immizrapion and Deportation, the Department
Of Education, Culture and Sports and other government agencies in
matters concerning their temporary residence in the country. It
coordinates activities enhancing the students “involvement with
- Filipino community and its culture. During the year under
229 foreign students' study permit were processed by the
D1 ' Majority of these students were non-immigrants with
Indonesia and Thailand showing the most number of students. The
College .of Public Health had the most number of registered
foreign students. ' ' '

GUIDANCE AND COUNSELLING PROGRAM (GCP)

. The program aims to make use of the students' educational
ppportunities -to develop their potentialities, to train and
L the studentes to gelf-understanding and awareness in making
lecisions, to conduct interest inventories to help them define
their vocational and personal development, and to embark on a
direct ‘human resource development project . which subsumes
herapeuti¢ counselling, group guidance. hypotherapy and peer
*ounselling. For 1989, the program sponsored an annual leadership
training seminar participated by 32 student leaders from -
jifferent college recognized organizations whose main objective
yas to equip them with the essential tools of analysis so that
they may effectively communicate with their respective
sonstituents in the implementation of . their programs and
rojects. .

SCHOLARSHIPS AND FINANCIAL ASSISTANCE PROGRAM (SFAP) .

Brought about by the UFP Board of Regents approved Socialized
iition and Financial Assistance Program (STFAP) 'in 1989, the
rogram widened 1its funections by extending gservices and
onsultations among the students. Aside from the information
generated by STFAP, the program regularly coordinates with
tudent holders of private zcholarships and other . financial
ssistance. : :

STUDENT ACTIVITIES PROGRAM (SAP)-

1989, there was a  significant increase in student
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student
rganization accreditation. with a total o:he 29Univeraity
?ganizations and regular coordination with iy s gl
-iudent Council regarding sctivities whicp were c:tiate ek
:iupus. Aside from these, it continued to in e g adppis
Jelfare activities. As in the previous years, the B st e
sontinued to provide the UP Manila community with a dire
<fudent activities and position papers.

AUXILIARY SERVICES PROGRAM (ASP)

he program aims at providing and improving the 8U3111°§V
ervices which provides the basic needs of students such as foo ;
dusing and health services. Its functions are to coordinate and
jupervise the activities of the Food Services Unit, Housing an
rmitory Services Unit, and Health Services Unit. For 1989, the
hancellor approved the guidelines for canteen operators in the
impus, prepared by the Food Services Unit. While the Housing and .
dormitory Services Unit conducted a survey from January to March
989 Drdvidinz a list of houses and dormitories for the benefit
F  incoming freshmen. As in the previocus years, the program
intinde to coordinate with other units of the campus for the
Pficient and promgt delivery of medical services.

STUDENT DISCIPiINARY TRIBUNAL (SDT)

e SDT has jurisdiction over all cases inveolving discipline of
tudents, "except the following cases which shail fa;l undexr the
irisdiction of the appropriate college or unit:

'a. any violation of college or unit rules and regulations
by students of the college or unit; and,
'd. misconduct committed by students of the college or unit

within its classroom or premises or in the course of an
official sctivity."

For 1989, only one case has been resolved.
A.7.1 FINANCIAL ASSISTANCE

Ai7.1.1 Grants-in-Aid (GIA) and Tuition Fee Discount (TFD)
Program

> second semester 1988-89, a total of 37 qualified for the GIA
1 39 TFD. All GIA grantees were required to render work ethice
lere a full grantee renders 48 hour work a partisl grantee 2
dbur work. The Scholarship and Financial Assistance Program
SFAP) staff also supervised, prepared papers and disbursement
uchers of the DECS scholarship program and the private
tholarship program of the College of Medicine.

Summer 1988-89, only 12 aﬁplica

nts qualified for GIA and they
ire given half of book allowance. _
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e i \\ The A

U R Socialized Tuition Fee and Financial Assistance
‘ Program (ST#AP)“ ;’1.

L;-!’:'

3 “« S pae .

The UP Board of Regents (Bon)fﬁh its 1012th meetiwg adopted in
frinciple the concept of STFAP for its students. After a year of
preparation and.wide- ranzinz b&annins and consultations. the BOR
believed that the time has cdme to approve and adopt a policy on
gocialized tuition and- authorized the UP President to implement
jueh program.' '

The STFAP is a mador reform in the University of the Philippines’.
thich is in line with the ‘goal of the 1987 Constitution "to ‘build
a. 3ust and humane society" and "to promote social justice in -all
hases of development". -This is an effort to democratize access
nd admission of . its var&ous ,academic programs and promote
airness -and social Jjustice in the ‘University, befitting its
tatus as a State sponsored bmstitution of hizher learning. »

E Vr T 3

" the. iOiBth BOR meetinz. %N@ Rezents approved and adopted the
fplicy on STFAP and authorizgd the President of ‘the University to
mplement the program effeotive oh the first (Ist). semester of
cademic year 1989-90, with tne assistance of all UP officials,
aculty and emplovees.' : , : Bhesy

or the f£ipst semester‘ AY: 1989 -90, theve were a total of 1,408
tudents gqualified  for BTFAP or U5.26% of the total number of
egistered -Htudents benefited the program with the bulk  coming
;sm thé Eoiiegs of Akts and ‘Seienees. While for the second
émest&8F; Kﬁ%i -§4;. cgérs wege & fugai 8f 1: 316 -quaiified ov- .

of thé t6¢41 numbe ] 8¢ 8t ipé £ :
BNty SrSECH I ARG, -

L.. .—‘_4_

b F‘I !
Y

ost of. the UP Manila Fﬂ% ¢réntees (ﬁ@cludinz traﬂsferees.

ross registrants, stud : ip;eb and reported to class

fter an AWOL or LOA) fbr'\ finsz and second semesters -bf AY
989-90 belong to Bracket 5 (PSQ 001 to 85,000) with 25.56% for
! first semester and 24.84% for the second semester:. This is
ollowed by Bracket_? (P110, 001 to.135,000), Bracket 6 (P85,000
© 110,000), Bracket 8 (P135,000 to 160,000), Bracket 2 (P30,001
6 40,000). Thé least of the STFAP grantees for the .first . and
econd semesters belong to Bracket 1 (0-30,000) (Table 14-A" and’
I-B). N il o S S RIS ©

e implementation of Work Study program, a component of STFAP,
ag deferred for the second semester of ‘AY 1989-90 to gather more
Xperierices and ‘viewpoilnts in connection with the' ‘Student
ssistanships planned for AY 1990 91. Of STFAP grantees, Brackets
L only 153 (exeluding freshmen and transferees) will render the
ork study ‘requirement. Coordination was .made among college
ecretaries of the different colleges for the mechanies ‘on the
mplementation of the programe. Also at presgent, 200 appeals for .
he . upgrading of STFAP brackets were submitted to the UP System’
hich were earlier reviewed by -UP Manila fScnolarship N

and
inancial Assistance Committee.
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A.7.1.3 Student Loan Board

pought about by the 1ncreaee in tultion fees, a 6U4% increase of
itudents avalled of the loans during the first semester of AY
L980-90 compared to last year under the same semester. Likewise,
here was a B3N increase of students whp availed .during the
econd semester of AY 1089-90 compared to last semester's.

A.7.12.4 Instellment Payment of Tuition Fee

¢ accommodate requests for the payment of tuition fee on an

stallment basis,  the UP Manila administration approved the
chanics of this'. mode of payment. It consisted of two (2)
lents, 50X upon registration and the remaining 50% payable on
P before 31 July 1989. . Forty-five (U45) students availead’
hemselves of this plan for . a total amount of P62,400., However
his plan was only implemented for the firet semester of AY 1989-

A.7.1.5  Private Scholarshipe

n with the full implementation of STFAP fog the campus, - the
>llowing private ' scholarships were administered to deserving
tudents, namely: , ' .

1.  Guerrero-Sison Scholarship Fund:

2. Jose Perez Memorial Scholarship:

31 Metro Drug Scholarship;

4. Reginald Lewie Foundation, Inec.; ana,
5. Congressional Spouses. Foundation, Inc.

A.7.2 STUDENT HOUSING

e to the limited physical space in the campus, the University
* the Philippines Manila has no housing or‘dprmitoriee available =
or its students. Instead, the Auxiliary Services Progriam ' (ASP) -
onducted a survey on hQuses and dormitories around the vieinity
f - the campus intended for students who need to avail of such
acilities  for accommodation.' . ;

&7 3 STUDENT ORGANIZATIONS AND Acrxvxrxss
Gninanne ann cgunasllinz

or 1989, the Guidance and Counsellinz Program (GCP) established
nkages with the seven (7) academic unite to enable the  program
, implement its .extension program. With thise - development.
sunselling services increased by 42.24% (1169). compared to last
par (495). Aside from individual ¢ounselling, the ' GCP offered
soup dynamic sessions for student organizations as well ag to
he administrative sector of the campus. Vg

ike in the preéious'yeare..the GCP continued to'-offer pre-
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ployment seminar, career direction sessions, peer facilitators
}hancement. stress management, and leadership training. One of
N ¢ innovations made by the program is the Study Improvemen;
vﬁgram (SIP) designed to orient stuQenxs ‘on the different
ddules as8 learning tools.

Y response to the needs for the training programs, seminars, and
)rkshops expressed by students, the GCP.staff came up Wwith
judent Development Assistance Program (SDAP) which is now fully
Plemented which consists of the.follqginz:

Module I s Study Learning Improvement Program
Module II = Learning Assistance Program

Module III - Psycho-Social Assistance Program
Student Activities

r AY 1989-90, 29 university student groups and organizations
ire accredited by the Student Activities Program (SAP). Of these
d by classification, 9 were 2Zultural organizations, 5
aternities/sororities/confraternities, 4 socio-politicsal, 3
iligious, 4 academic, a social, a varsitarisn, a health service,

i a sports organization. ' -

1989 saw the formation of a new group called UP Manils.

Leaders Forum composed ~ of officers of student
ganizations. It is expected that this forum will provide the
lue for the discussion of important issues facing not only the
Manila studentry but the entire naticn as well.

Services : e &

ormation on Hepatitis B were disseminated among the students

consultations with experts were made ﬁhile'students of some
the colleges or units availed immunization services. The
1th Committee of OSA recommended to the Chancellor the
ption of policies on Hepatitis B. .

Linkages with Other Institutions

the year 1989, there was an increase in  the number of
kages established/maintained by U.P. Manila. There were sbout
. linkages established or 27.4% increase over last yeanr's
ire of 153. Among the 195 linkages, 89 of them or.45.6% were
ablished with private institutions, followed by government
ities at 73 (37.4%), with international units at 24 (12.3%)
‘with non-governmental organizations (4.6%) (ACADD Form Py -

nature of linkages ranges from academic teaching, research to
lowshipe, consultancy and publications exchange. The leading
te which continued to establish linkages with outside agencies
€ the Colleges of Allied Medical Professions, Arts and
nces, Medicine and Public Health.

duration of thése linkages varies, most of which continued to
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VW6w ties with some U.P. units, while others had 2 to 3 years
pation with local agencies, mostly faculty members of U.P.
nila benefited from theee linkages.

way of information, the following were some of the significant
;kazes forged by U.P. Manila with other agencies were, namely:

) The designation of the UP College of Nursing as the World
alth Organization (WHO) Centre for Nursing Development in
rimary Health Care (PHC) for a period of four (4) Years. The
al of this linkage 1is to accelerate nursging development through
Bearch, nursing education. practice and leadership in health.
‘a WHO Centre, it is tasked to (a) strengthen the capabilities
_hurses education, practice, research and leadership: (b)
irengthen programmes on nursing education, service and research;
) develop appropriate innovative approaches, tools,
‘hodologies for PHC: and, (d) promote expanded role of nursing
PHC in service and education programmes.

. As SEAMEO-TROPMED Center, the UP College of Public Health-
ered five (5) of the 15 teaching programs supported by SEAMEO
pugh fellowship exchanges and consultancy. Also, it has become
partner . institution with Canadian Institutions for Academic
perative projects supported by the Canadian International
lopment Agency (CIDA). °

Research and Publication Programs
. B.1 Research and Creative Activities -

; vear under review saw the campus loaded with research
ivities numbered at 1188 or 'an increase of 17.5% over last
ap's research output (1011). Out of 1188 researches, 830 were
11 on-going and 352 were completed. The College of Medieine
other units with 528 researches (inecluding 24 researches
led by the.UP College of Medicine - CRID) followed by the
lippine General Hospital (459), College of Public Health (55),
titute of Ophthalmology (53) and the College of Arts and
ences (35) (Table 15). ' :

B.2. Publications  and Creative Works

' University was able to fully disseminate published regular
 special creative works which were in the forms of newsletter,
8, Jjournals and other works. : :

8% increase rate of 169 publications and creative works in the
ersity campus was registered. Like ‘in the previous years, the
lege of Medicine had the most no. of .publications and creative
g at 70, followed by the College of Arts and Sciences {31),
lege of Public Health (22) and the Institute of Ophthalmology
) (Table 16).

Manila produced 83 journals, 24 handbodks/manu&l. 10°
ographs, 31 technical reports/scientific articles, and 20
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modules (Table 17).
C. Extensioq Services

C.1 Training Courses, Seminars and Conferences g
During the year under review, there was a significant increase in
the number of training courses, seminars and conferences attended
by our faculty members here and abroad. Compared to last year
(213), there was an increase of 9% (233). Of these, there were 66
. training courses, 136 seminars and 31 conferences. :

The National Teacher Training Center (54) 1led other units
in attending the most number of training courses, seminars and
conferences held in 1989 followed by the Colleges of Public
Health (52), Nursing (37) and Medicine (32). The College of

Medicine (30) had the moet number of Training courses attended,
‘the National Teacher Training Center had the most pumber of
. §eminare and the Institute of The Ophthulmology had the mest
nAMbEr ©f canferences (Tafle 18). :

C.2 Technical Assistance. Advisory and Consulﬁ;ncw Sarvicea

Thare were 288 technical assistance. advisony services end
technioal asasistance extended by the various units ef U.P,
Manila, an increase of 82X over last year's 158, Of thase,

‘.:ﬁm.ui sssistance numbered &t U0, edvisory at 223  and
ultaney at 75 (Table 19).

The College of Public Hoalth:(Bh) had the mest number of
eghnical assistance extended in 1989, the College of Madieine

(36) in pavisorw aevvives 4ns Tne Collegas &6f Madloing ang ®unlle
. HRalih +ied at 24 in consultancy services. '

3 C.3 Information Services

e were 136 informatian aervigan randared th
E&gg the College of Dentistry topping the 3152?¢§°=.?:§§°“' Untes

By the College of Dentistry (27). These services includes 4
and vieual media, radio and other forms of information (T .a)‘

.4 Community Service

i ce funatian ta tha cammunity of U.P.
‘ :::p;:;:zgary and _secondary to its tgaching?‘n:izinzggii Ba
. pesearch activities. It must, however, be ever cognizane o ﬁ:
88 the vanguard of health professional education, resaareh eand
parvice delivery. »
The scope of community eervices rendered by the different
of U.P. Manila include: (a) direct health care delivery; (b)
technical and advisory assistance in community health
| @evelopment; and, (c¢) linkages and collaborative programs with
| 0vernment. and non-government egencies. , ~

units

L
[ e 1 |
b
i
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community services are provided for by the Philippine General
spital whieh in 1989 served a total of 515,441 patients
pprising of 399,581 (78%X) outpatients, 30,702 {(6%) inpatients
8 85,158 (16X) emergency patients (Tables 20, 2i, 22, 23). The
3¢ total number of 515,441 patients represented an increase of
t as compared to 460,852 patients in 1988.

i total number of outpatients seen in 19389 was 15% higher than
it of 1988 which was 347,119.

30,702 inpatients were composed of 27,286 (89%¥) charity
atients and 3,416 (11%) pay iRpatients (Tablée 22 & 23). It
1d be observed that there was an increase of 2,162 inpatients
) in the total number of inpatients admitted in 1989 as
pared to the 19388 total of 28,540 inpatients. .

85,158 emergency patients seen in 1989 is 35 (.04%) patients
2 than that of the 1988 figure of 85,193 (Table 20).

rapeutic procedures - (cobalt, cesium and radium insertions)
dered to both charity and pay -patients in 198¢ reached 56,746
le radiologic examinations (x-ray) totaled 92,052 and physical
ts  (ultrasound and CT Scan) reached 5,683 (Table 24) -and
dratory examinations totaled 1,426,419 (Table 25). Other
pital services rendered to patients include Dental Services,
;ary Services, ECG. Linen services, Medical Records services,
Lcal Social services, Radicisotope procedures and
ibilitation Medicine procedures (Table 26).

pical operations in 1989 reached 16,878 of which 11,881 -(70%)
. major operations while 4,997 (30%) were minor operatiohs
dle 27). Majority of these surgical operations were performed.
inpatients which totaled 11,769 (70¥) while 5,109 (30¥) were
i on outpatients. Also, there were more elective operations
095 or 66%) than emergency operations (5.783 or 34X).

employees as well as the students of the University of the
dippines Manila and of the other U.P. units were 1likewise
fided with medical/hospital services through the U.P. Manila
th Health Service (Employees' Clinie). Thus, in 19893, a total
6,457 health services were rendered by the UP Manila Health
ice (UPMHS) to both the employees availing more of the said
tices (12,212 or 74%) than the students (4,245 or 28%). About
26 (68%) health services were availed of by the PGH employees
UP " Manila gtudents ranked second with 4,169 (25%) UPMHS
rendered to them. On the nature of services rendered, .
consultations reached 6,678 (40%), 5,119 (31%) wmedical
ificates for various purposes were issued and 3,836. (22%)
. leave notations were provideq {Table 28).-
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PART 3 RESOURCES

IV. ORGANIZATION AND.PERSONNEL
A. Organization and Management

?22isizigzziingself-determination. democrat;c participation in
iuonz indiv1duais-collaborative and coordinative relationship
oy in + groups and sectors, simplicity, efficiency and
service have been the pillars of U.-. Manils upon

shich these concern have been founded.

Oct9ber 1988, the university has initieted & management
as a tool by which we can . pericdically evaluate our
: physical and human resources to determine if these are
finz utilized according to plans ancd objectives. To date, a
pajority of our units have been reviewed &and are ready to
mplement proposed changes in their respective orgenizations.

bout 8 committees, 3 reconstituted committees and 2 boards were
: eated to handle and discuss various and relevant problems' and
soncerns. ,Impor;ance is given to the following committees,
:amely. Medical Education Committee of PGH, Committee for the
Recovery ‘of UPM Lands and Buildings and Committee on Investments
and Income Policies and Operations. )

! our effort to make U.PF. Manile accessible to the national
u-vernment. the university appointed a Head of the UP Manila-
epartment of Health (UPM-DOH) Liaison Office. This would pave
to directly coordinate and collaborate our activities

ith the department.

of the Postzrsduate School of the College of Medicine
about its being classified as an "institute" renewed
to upgraede the residency program and to a *estructurinz
circuit courses. A Head was sppointed during the year

nder review.

pholding the university's goal top create fora, colloqQuis and
elated activities, the purpose of which are to discuss national,
iniversity issues and concerns, the university formed +he
ollowing programs: (1) Residency program, (2) UPM-DOE Project on
lealth Manpower, (3) UPM Commercial Complex, () UP Manila
ousing project and (5) Medical and Dentsl Benefits ~for UF

1= nila-

~ B. Personnel

Bl Faculty & Staff Stfeng?h

nd non-academic, personnel complement of UP Manila are
: the faculty. the

2 to three (3) major groups:

-:::i:::gtiig persoﬁnel and the Research, Extension and

rofessional Staff.
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'of CY 1980, UP Manila had = totsl of 4,087 personnel. 16.2%

her than 1988 whiash totaled 3, 518.

£ FACULTY: Of the 4,087 personnel headcount, 738 (18.3X) were
aulty members, 523 (70X) of which were regular members and 225
)X} were non-regular members. This total is .6X lower than that
last vear's totsl which was 798 (HRDC Form 1).

® REPS: The REPS numbered at 516 in 1989 or 12.6X of the tota
. Manila personnel. This is 32X higher than last year's
sdeount of 121 {(HRDQ Form 2B). '

§ NON-ACADEMIC PERSONNEL: As in the previous year. the largest
assification is the non-academic personnel  with 2,823
adcount (including 220 clinical fellows without compensation).
v comprise §9.1X of the totsl personnel of the University. OF
2,823, there is an increase of 8.3aX over last year's
adcount of 2,805 with the following categories: y

Administrative - 1,056 (26%)
-Nursing - 929 {(23%)
Medical - 562 (8X)
Allied Medical - 276 (7%X)

e Philippine General Hospital had the largest number of non-
sademic personnel compliment of 2,528 (62%) (HRDO Form 2C).

‘ B.2. Human Resources Management Programs and
Improvements

a 1989, a total of 40 professorisl chsairs were financed by the
aiversity of the Philippines.Development Fund while others were
ated by the U.P., Friends in America. Of the U40. professorial
ra, 32 or 80X were granted to the selected faculty members of
College of Medicine folliowed by the Colleges of Publice
th, Allied Medical Professions, Arts & Sciences and Fharmacy.

& have promoted 266 university personnel (CY 1987-89), 5ax of
ich are faculty members. This includes §3 Agssistant Professors,

0 Instructors, 14 Associate Professors, 7 Frofessors and a
iversity Professor. ’ : :

human resources pianning. the Job. Audit team has yet to submit
8 final evaluation and proposals to streamline the staffing
sterns of the different units in the university.

B.3 Loadinz Practices

to the college's/unit's failure to submit data on this, we
anot concretely analyze the loading practices of the faculty.
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‘Resource generation and

. residency fees. This represented 68% of total

y. RESOURCE GENERATION AND ALLOCATION

The Tresource generation activities conducted saw the prudent
utilization and management of the campus' 1limited resources.
Through the systematic allocation and other cost saving measures,
it 1s hoped that existing arranzements will of facilities

strengthen the capability of facilities to respond to the demands
as well as to.promote efficiency.

allocation is classified into the
following income groupings: (1) Operating and Service Income; (2)
public Enterprise/lnvestments. and, (3) Miscellaneoug Income..  The
income generated by the various units under UP Manila waee either
retained or channeled back to the units to finance their
respective activities and projects. The income generated in 1989
amounted to P51,471,377.25 or 68% increase over 1988.

)..anatinxandsm_e.lmm
A 65% increase in'inéome (P39,595,169.60) compared to last year's

was generated from the various feee, such as tuition, medical,”

registration, library, athlete, cultural, graduation and

income. The
Philippine General Hospital and the College of Medicine led other

unita';n generating most of its income from this source.
B) ZRublic Enterprise/Investments

Dividend on stocks, commission on PLDT payphones and interests on
savings/time deposits are grouped - together under this
classification which by the end of 1989, ~amounted to
P7,760,210.19 or 6.3% decrease compared to last year's.

ci Mi.mllan.e.o.uslnn.oms

This classification includes the sale of waste materials,
and penaltiez & other income, majority of which were
charged by PGH. An amount of P4,115, 997 48 or
compared to last year was recorded.

fines
being
39% increase

mwwmmm

The Pharmacy Department of the Philippine General Hospital .
continually develop and provide comprehensive pharmacy services

of the institution through (1) efficient & effective acquisition,

distribution & control of all pharmaceutical needed/used by the

PGH, (2) continuing pharmecy training & staff development

programs; and (3) undertaking of/support of/participation in

Pharmaceutical & medicel researches in the PGH.

The work of the pharmacy Department is divided into three (3)

major unite. namely Basic Pharmacy Services, Special Pharmacy
Services and the Pharmacy Revolving Fund.
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, a resource generation unit and with the introduction of Unit
jose Drug Distribution System, there was an increase patronage in
the Pharmacy Revolving Fund, In 1987 gross sale was P18.6M with e
yrofit of P2.6M, while in 1988 the sale has increased to P2UM

(gross) With profit of P3.7M. For.1989 P32.2M
; s . . , gross sale was 32.
or 34.16X increase over 1988 with profit of PL.6M. '

vI. PHYSICAL FACILITIES & OTHER RESOURCES
In infrastructure, 1989 marked the year in which the College of
Public Health completed through the GTZ-FRG assistance, the
penovation of one of the Bureau of Mines building which now
jouses - the Department of Environmental and Occupational Health
Wi iih is being useg\as‘classrobmé.- laboratdfy and conference

-

Also,  the College was able to acquire a considerable amount of
 fu1pment through GTZ and biennisl grant from WHCO and other
funding agencies (SEAMEO and Fogarty International Center).

The Philippine General Hospital had major renovations in six (6)
areas of the hospital in 1989 (Dormitories 1, 3 and 5, Service
fgng. Cancer Institute and Nurses Home with the excéption of the
ground floor). These projects were completed with a total cost of
P15,099,508.75. - ‘ .

On 19 April-1989, A.M. Oreta Construction started to renovate the
Cancer Institute (3,471.40 sQq.m)  with & centract cost of

P4, 431,537.99. This project was scheduled for completion in
September 1989. : ¥ ' - ‘ ' '
The Makati Development Corporation renovated the Dorm 1 (1,255.80
8q.m) and the Nurses Home (1,065.20 sg.m) with contract cost of -
P1,423,370.71 and P3,586,939.98, respectively. The ‘renovation of
these areas started on 29 April 1989 with different due dates of
completion. In November 1989, Dorm 5 was occupied. Part of the
Service Wing was occupied by the Property and Supply Division in
December 1989. The contract costs were P1,687,365.05 for Dorm 5
and P1,785,668.50 for Service Wing. Dorm 3 was occupied in
December 1i989. Its contract cost was P2,184,626.52. ‘ :

3,

¥

¥II. FISCAL RESOURCES - : .
U.P. Manila fiscal resources in 1689 amounted to  (actusl
xpenditures) P491,536,187.52 or 34X increase cver last year's
total budget. The 1989 budget includes the expenditures of the
3H long-term liability whieh amounted to P172,181,353.42. Fiscal
ssources was heavily spent on the.Current Operating and Othe»
%penditupes {COOE} _(96%) amounting to P307,639,050.90 while

.

dapital Outlay amounted to P11,715.783.20 (4%) (AR Form 8).
the COOE, 55% was ﬁsed for the Health Services and Traininc of

Bt Medical Students. 14X for Advanced and Higher Education, - 8X
Formal Instructions and Other Services. :
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he 1989 fiscal resources were clsssified under two (2) funds:
1). Fund 101 or the General Fund amounted to -Pii8,.499,841.42

Q1K) ~ and (2) Funa 164 or Revoiving Fund amounted to
3,036.346.10 (9X). :

ORGANIZATION AND MANAGEMENT .

fllowing the principles of governance for U.P. Manila,
vninistratiog and Management shall have the purpose of enhancing

supporting the functions of the University. The  following
rinciples shall be followed: ;

Simplicity, efficiency and economy through decentralization,

lear delineation of functions and services, and streamlining of
ureaucratic procedures. ' T

Development and management of the individual units - of U?
ila based on: L 2

a. Acadenmic aﬁtonbmy of the units vig-a-vis central

dministration except when the higher values of the University
amand otherwise.

- hdministrative autonomy of individual units in relation
‘each” other, without prejudice to collaboration and, whenever
cessary, integration. ]

C. Just and eqQuitable distribgtiqﬂ of resources.

; Periodic review and evaluation of courses of study.
rograms, projects, and services.

ACADEMIC AND TRAINING PROGRAMS

he relevance of UPM to national development and maintaining its
adershipiin health professional educsation and training shsall bde
»iority  concerns to be pursued - through:

.~ a continuing, changing review/evaluation of existing programs
. they relate to the national situation:

1ncreasing' enrcliment in programs which address national
ivelopment needs: . -

edmission of  more  students from economically
_pressed/hnderéerved areas of the countpy:

expansion/strengthening of graduate programs; and

‘ ace X through distance
accessibility of ~programs,
~arni:x:crigi:’::.ches and week-end courses for graduate students.

:0 review of programs shall be'fbr the fellowing purposes: {a)
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to strengthen programs through expansion of and providing depth
to course offerings, (b) to revise -~ program
directions/specialization, (¢) ‘to add new prograeme and/or to
‘discontinue programs which no longer serve their purpose, and

(d) . to’' ldentify more effective and efficient strategies/methods
of teaching/learning.

' C. RESEARCH

The major thrust in research is the establishment of the
Institutes for Socio-Biomedical Research (ISBMR) as a common
.research facllity for U.P. Manila and at the same time serve as &
national center. The project will not  only provide advance
technology -for development of solutions to local health and
disease problems but will also address issues of administration
and governance, career structure, linkages and funding of
researches. Attention will also be paid to establishing rapport
with end-users of results and products of research to ensure
heir early application. .

C.1 Creative Work

Creative work shall be mainly in written form for purposes of (a)
teaching, (b) sharing of research output with the scientific
community, and (c¢) informing the public. More faculty shall .be
encouraged to write textbooks, in Filipino whenever possible.
Given constraints 4in university funds for the purpose, cost-
reduction strategies will be explored/utilized, such as desktop
publishing and obtaining assistance from outside sources.’

a.  For sharing of nesearch output, scientific
articles/monographs, ete. will continue ‘to .be published in
cientific/professional journals.

b. - For public information.

. EXTENSION SERVICES

ile PGH will continue ‘to be at the forefront of U.P. Manila's
xtension service. another tract must be addressed and this is
he area of contributing to policy recommendations on health care
nd service. New directions should be grounded on the following
illare which are the major strengths of the units comprising UP
Manila, namely: (i) epidemiologyi (2) health economics: and (3)

behavioral and social components. .

E. FACULTY DEVELOPMENT

_shall be given to the development of the  human
resources, the uhiversity's most important asset. The following
hrusts will be pursued in this regard: (a) rationalize staffing

£ the various units to ensure that minimum requirements for

are met and that humén resources are utilized to the
(b) strengthen capabilities of faculty and staff through
provigion of support for advanced degrees and continuing

riority
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education for. faculty ang staff; (¢) implement an equitable.
reward System .to attract and meintain faculty and staff bg
implementing =& scheme fonr evaluation; and (d4) promotion o

faculty and staff ang by continuing efforts for upgrading
slaries and increasing benefits. j

rative Service Offices is to strengthen
taff training and development programs.
3 Proper motivation and the part of the
‘administrative  personnel for better service, performance and
productivity,’ benefits and.other incentives shall be maximized.

e Administrative Service Offices shall develop a more relevant

and effective information dissemination system to i
bureaucratic red tape.

F. STAFF DEVELOPMENT

Study of Present.Performance Evalu&tion

The present system is not an effective tool for assessing
personnel performance for Purposes of efficiency and promotion.

& Study on the Standarad Qualification Requ;rement

‘ While there exist a standard Qualification requirements ~for
the system as approved by the Chancellor's Advisory Council, it
felt that there are Qualifications whieh should apply’

specifically to particular needs and functions as well to U.P.
anila offices. ¢

Study of the present Position Titles in line with actual
functions and responsibilities

There 1is an existing position classification/title for the
System as approved by the Department of Budget

and
nanagement. However, some of these titles/classifications does
Ot seem to conform with the functions and needs of the office.

a. Publication of Annual Periodic Statistical Bulletin of U.P.
1 Manila ? :

To come up with headcount, career-bath. career pattern
establish next in rank or potential career positions. This

alilso establish rate of turnover as basis of retirement,
resignation, transfer and termination of appointment and come

to
wilil

up
With projections as to needs and demends of U.P. Manila.
Iraining and Development ‘
Identification of Training  Needs of U.P. Manila
Administrative Personnel
Administrative persdnnel_of both Central Administration and
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unitsslack knowledge of government rules and regulations/policies
attendant to . their respective jobs. These areas, as well &s
personnel needs will be identified.

2. Administrative Service Offices

This will be conducted either on a general or selective
pasis in the following areas: Finance, Supply & Property, Campus
planning Office, Personnel, Maintenance & Internal Audit Offices.
Both Central Administration and units will be involved.

3. - Programs Implementation: Vocational/Technological,
Undergraduate and Graduate

: Modules will be developed either by UP Manila/UP System

experts 1in the field or thru linkages with both government
organizations and non-government organizations concerned in staff
 training and development programs. This will enable staff to
"improve themselvgs for better job opportunities and;placements.

G. SUPPORT SERVICES

q . Housing Project (UP Manila Village)

For both faculty and staff. Needs and demands for housing of
UP Manila personnel will be identified and plans for development
- and construction of housing facilities will be undertaken.
Alternatives will be provided in lieu of the housing project 1ike
housinz or transportation allowance.

- 2. Canteen

The need for thies support service for both faculty/staff and
students 1s recognized. Existing ones will be improved and new
ones will be developed. Establishment of private/college/units-
- operated canteens will be encouraged. Policies shall be developed
for ensuring safe/healthy sorroundings, as well as their
potentials as income-generating activity of UP Manila

H. PHYSICAL FACILITIES

Continuing vigorous efforts and representations are to be made to -
recover previously U.P. owned lands (and buildings). These are
to be part of a rational integrated over-all campus planning and
8pace utilization. Renovations of unused building both
already available and to be acquired shall be stepped up and’
relocation of various units shall be implemented to satisfy not
only needs but efficient coordination. New buildinz for the
College of Dentistyry and a multi-purpose building for students
are priority. prodects under new capital outlay.

.

I. INCOME AND RESOURCE GENERATION

The UP Manila will continue to rely on government ' subsidy for
about 85% of its financiel requirements- buX shall 1look for
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ternate/supplementary gsources of funds. A

to be develob a4 wherein marketable
: methods or products that arise from U.P. pased researches
nd projects. ‘The researcher/aévéloped will get & yvet to be
JRrnrnns< percentage as royalty. within University rules, u.P.
anila will explore the bossibilities/advantazes.of establishing

41ts own commerqial corporations.

1
olicy/mechanism/system 18
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tituent University: UNIVERSITY OF THE PHILIPPINES MaMILA

PROGRANS ' ACADD FORN 1
OF DEGREE PROGRAN

TITLE OF DEG. PROGRAN
WITH SPECIALIZATION

DEGREE LEVEL (3) & REMBNARKS

DATE OF EFFECTIVITY

TR L

NS Orthodontics Nasteral Approved at the 1016th sesting of the 80R on the

~ Susser 1 122 Septesber 1988,
CNE W () A o

B - .

NS Public Nealth
(Epidesiology)
BA Social Sciences
(Behavioral Studies)

Nasteral 'Approved at the 1021st seeting of the BOR on the
Ist Ses., 1989-90 129 May 1999.

Baccalayreaty ‘Apprgved by the UP Manila Unjversity Couacil on ,
Ist Sea, 1989-9¢ 121 March 1969, Approved by the UP feasident on

—n - a= {s e we @ e e G = == &>
R 3 L
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Therapy fssociation

. Associstion for Physical Private

ard Jecnational Therapy
Schonls

Cardinal Santos

Yedical Center

CEABD (Crose Foundation Private
Agency for the Behabi-

litation of the Disabled)

Children’s Medical Center Government

Private

. Clerk Airforce Based GS-Gov't

Hespital -

7. Comprehensive Commurmity UP-Gov't
Health Program, Bay, Laguna

8. COMMED Private

9. Cupertino Center for Private
Special Children '

10. Department of Education Government
Special Education Dept.

11, Departaent of Health, Governaent
Oifice of the Under-
gecretary A. Periguet

12. Department of Labor Governzent
RBaployment-Employee’s
CompensationConmission

13. Department of Trade Goverament
and Industry :

14. Dermatological Research Government
and Traianing Center

15. Disabled People, Ime. Private
Philippines

16. EAC - De La Salle Private
Oniversity . )

17. Blks Cerebral Paley Private
Rehabilitation Center

18. Baployer’s Confede- Private
ration of the Philippines

19. Health Focus Private

20. Hospicio de San Jose *Private

21, International Lebor Government
Organization

------
--------------
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LINKAGE 1Ny o LYED  COVERED BUDGET
Literature i Continuang
Regasterag 2 Centinuing
Neabership
Clinical 101 1 Continuing
Training
Training; 301 10 Sept.~Hov. 10
Technical 1Pt 1989
Assistance
Clinical 101 1 Continning
Training
Cont inving 3 Continuing
Bducation .
Clinical 1 Ended March
Training 1989
Training 2 Continuing
Clinical 0r 2 Continuing
Training 159
Research 3 Contimving
Community 2 Continuing
Extension
Technical - 1 Continuing
Assistance;
Commumity
Extension
Community Continving
Linkage
Training 2 Continuing
Technical
Assistance
Technical 2 Continuing
Asgistance;
Community
Extension
Teaching 1 Continuing
Climical 101 4 Continuing Hone
Training 2P1
159 _
Comsunity 2 Continuing
Bxtension;
OHS Comn )
Teaching; 2 Continuing
Technical
Asgistance X
Praining 2 Continuing
Travel Grants; 2 Continuing
Continuing
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2.

26.
2.

3.

3l.

32.

3.

3.
36.
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4.

u

. J1%A

. Hanila Doctor’e Hospital
. Multidieciplinary

. Occupational Therapy

30veTaneny
Jose B. Reyes Memorial  gQyye
‘Medical Ceater TR
Learning Tree Child Pri
Growth Center i
Lifespring Christian Private

Lukban Elementary School
Lung Center of the
Philippines

Government
Government

Private

Gove
Children and Adolescent S

oit

Kunicipality of
¥ontalban CBR-Community
Based Rehabilitation
Progran

National Center for
Mental Health

Hational Counmcil for
the Welfare of Disabled
Persons

Kational Orthopedic
Hospital

Government

Government

Governnent

Government
Private
Association of the Phils.

0ffice of Semator Angara Government

Office of Senator Mercade Governzent

. Office of Senator Shahani Government

. P. Gomez Elementary Sch. Government

. Philippine Foundation Private
for the Humanization
of Wori

. Dhilippine Foundation Private

for the Rehabilitation

of Disabled. Inc. :
Philippine Band of Mercy Private

Philippine General Goveranent
Hoepital ‘
Philippine Leproey Private
Mission

Philippine Mental Health

Sducation
Technizal
Assistance
Training
Corsultancy
Consultancy;
Comnunity
Sxtension
Connunity
Extension
Consultancy
Training
Training -

Training
Consultancy
Beferral

Training

(Clinical
Training

Bxecutive
Committee
Research

Training

Officers;
Mebership;
Community
Extension

{PN-ADHOC
Committee

Technicl
Aseistance;
[ezislation

Tehnical
dssistance
to Horal
Becovery
Prograz

Referred

Hembership;
Technical
Assistance

Progran
(onenltancy;
Membership

Consultancy
Beferral

Clinical
Training

Research <
Community
fxtension

Community

(]

1P

15P

15P

15P

1PT
262
307

101

150 1
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SN

1

T 3
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1

Continuing
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Coutinuing
Continving
Continning
Continuing
Continuing
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Continuing
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Cont inving
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Continuing

Continuing
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and [ndustrial Nedicine
Association

Philippine Physical
Therapy Association
[ne.

Rehabilitation Inter-
national

. [ Regional Committee

for Asia Pacifis
UP-National Teacher
Training Center

. UP-SPRAR

SPRECHPONER

Sta. dma Rlenenim Sch.

Center

. The Nedical City Gene-

ral Hospital

UP-CAMP Alumni Assoc.
fustralia Chapter
California Chapter
Canada Chapter

Hawaii Chaper
Philippine Chapter
Saudi Arabia Chapter
fexas Chapter
UP-Center for Intagra-
tive and Developaent
Stedies

(P¥-College of Medicine

. UP¥-College of Public

tealth
0P-2GH, Department of
Psychiatry

. Veterans Memoria!

Nedical Center

W10 Collaborating Centers

Bacclod, Philippines
Hongkong; Australia
WHO Office of Regioval

idviser for Organization
of Medical Services

. Norld Federation of

Qocupational Therapist

Extension
Community
Extension

Privats

Privata Consultancy

Comnunity
Extension

[aternational

Kxchange

International

Exchange
Graduate
Work;
Training
Training
) Conzultancy
Private Community

Extension
Government  Refarral

Private (linical

Government

UP-Gov‘t.

Private Clinical
Training

Private Cont inuing
Private Education;
Privats Tecknical
Private dasistance;

Private Donation
Private

Private

Government  Research

Basie
Seience
Yeaching
Governmeat ~ Lectuver
Government  Training
Community
Extension

Clinical
Training

Government

I[nformation

Exchange;
Cownunity
Bxtensinn
Technical
Assistance

Reaistered
Nembership;
Conference

Participation

p—

—

-

-

»o

— S

Continuing

Continuing

Continuing

Continuing

Continuing
Continuing

Continuing
Continniag

Contimuing

Cont inning

Continuing
Continuing '

Continuing

Cont inuing

Continuing
Continning

Continuing

Continuing

Continuing



porig Rssonciation #ar

(LD
Psychosocial Rebabili- Internationg) ! Continuing
tation biaison
g5. (0.P. Collegs of Dentistpy
g6. Sorlandets Institute ’ g:zernlent actarse L Jan. 24, 1389
0la Griasby vaie  Continuing 1 '
Bducation
COLLRGE OF ARTS AND SCIRNCES
S of Toitibeilnn Rﬁ:w :? L Natwe of M. of Facalty Period Total
= . lfn Linkage Iavolved Covered  Budget
L g:igr::"“niti Based  Government 3 st Sen
2. MAogodo Artists Drivate
3. COP Crestive Ministries Ppivate :
4. [lnst. for Dopular §30 : -
Democracy ! -do-
5. DPhil. Rural Recomstruc- 50
tion Movewsnt 1 -do-
§. Inst.for Studies in KGO {
Aeian Church and Cuiture -
7. TANLONGAR ¥Go g i
§. IAIBIGAS ) 1 ol
9. Psych-Linkage Inc. Private 1 -d:-
10. Phil. Natiomal Histo- Private 1 -
rical Soziety
LL. Phil. Paeific Reo. Coop- Private t -
erative Committee
12. Table Temnis Ass. of Semi-Gov't. | -do-
the Philippines
13. Phil. Amateur Sepak- Semi-Gov't. | -do-
Takraw 4ssociation
14, Phil. Trade Training Goveruaent 1 -do-
15. Linangen sa Imahen, Private 1 2nd Sem.
Reterika at Anye :
16. Quireach to International Private 1 -de-
Students
17. Samar Alliance Privaie { -do-
18. Community Based Program  Government 2 -do-
19. Inst. for Studies in HG60 i ~de-
Asian Church and Culture
20. Pambarsang Unyor ug Private 1 -do--
. Marunulat
21. SATHA Private ! -do-
22. TARANPI/RAIBIGAN G0 ! -
23. DIASPORA Private ! g
24. Table Temnis Ass. of Semi-Gov ‘. L ~do-
the Philippines L { b
25. Sepek-Takraw Ass. of the Seai-Gov't
Philippines : 1 -do-
2. Air Link Aviation School ~Privaie { s
27. Center for fHuman Rights 460
Stndies : 1 -do-
98. Phil. Committee for Pacific -
. Economic Cooperation -do-
29. 0.2, SINAG Goveruaent i -do-
30. Phil. Amateur Femcier’s Governnent



Association
‘i T
Nethodical Church = Suneer 87

”i& N~ C :
32. CAS Cossittee on Extension Sovernaant

Services 1 -go-
43. Pamiliar Trading & Genep

Services Al Private 1 b
34. Inastituie of Popular §60

Demotracy 1 -do-

-

-
.

-——

DEPARTMENT OF OPTHALMOLOGY
LINRAGES

Department of

advantageous to 1i Opthalmology has formalized a pattern mutually

nkagee to support its activities.

It has :
well as helgiiged'its alumni in providing it with equipment as
residency trainin in out postgraduate courses and outreach
aateEE e baveg €§Z§:a¥. .{Ft?as tapped well-equipped medical
5 acilities avail
patients and residency training progrm. able for our charity

DEPARTMENT OF ORTHOPEDICS
LINKAGES WITH OTHER INSTITUTIONS

. The research grant of US$1000.00 from Dr. Ramon Gustilo of
Mlngesota" has resulted in the research paper of Dr. Guloy
entitled "Average Measurements and Correlation Analysis of the
Dimensions of the Adult Filipino Femur". '

Dr. Abraham 7. Rasul, a 1988 graduate, was accepted for
postgraduate studies in Hennepin Country Medical Center in
Minneespolis, Minnesota although he is nct a member of the
Department staff. Thie ie in line with the long standing
cocperation between out two centers.

DEPARTMENT OF PEDIATRICS

LINKAGES

Academic cooperative projects

Private Medical Colleges - To determine the

1. Association of : : - .
tencies in teaching Pediatrics.

terminal compe

. ; 2 - Diarrheal Training

1d Health Organization to.set up the :
2. gg§;d Zg train resident physicians, government physicians,
and the p;ivate sector the advantagese of Oral Rehydration

Solution. ,
1 Medicine - to enhance our

of Tropica
Le ctrum of Infectious

itu
3. Research Insts t’s exposure to the spe

Pediatric Residen

Diseaszes.

4 D tment of pediatrics Medical Center Manila - to allow
. epar :

5



their resider

: . “and
e ey oidents to be exposed to a Pediatric 10U setbing &n

¢ Admitting Section.

San  Jusn de Dios Hospital - to allow their residents

expoaure to the different subgpecialties in pPediatrics.

DEPARTMENT OF OBSTRTRICS-GYNECOLOGY
LINKAGES

A.

G.

With the Department of Health
ﬁ. Fellowship in Gynecologic Oncology

2. Fellowship in Reproductive Endocrinology and Infertility
3. Buasic Family Planning course '

4. Voluntary surgical Contraception couvrses

With Manila Central University

1.. Fellowship in Reproductive Endocrinology and Infertility

With Non-Gevernmental Orgunizatiouns

1. Baszic Family Planning course
2. Voluntary Surgical contraception courses

With Participating Hospitals in the “"Bayside conference in
Obstetrice and Gynecology":

. Ospital ng Maynila

Medical Center Manila

Manila Doctors Hoespital

San Juan de Dios Hoepital
Manila Saniterium and Hospital
Mary Johnson Hospital

OO T

With members inctitutiones of the Asia and Oceania clinical
Oncology Asecciation (AQCCOA)

Comparative Study -~ Pre-radiastion Chemctherapy in Advanced
Cancer of the Cervix

With Kobe University School of Medicire and other member
Inetitutionz of the International Centar for Medical
Research

B Faculty training
2 Cocllaborative Research

With ~ther hoespitals in Metro Manila

T Observership by their residente in the General and
specialty cervices of the Department.

()

Accomodation of their residents in Staff Conferences of
the Department.

3. USAF Medical Services. Clark Air Bases - to allow an

6



eXchange of

fellows 2; zﬁChnology and training expcsure for the

reaident.in the f?e%d of Neonatology and for the Clark
e different Pediatric subspecialties.

G.  DEPARTMENT OF PSycmrargy
LINKAGES

College of Al1lj 4
Type - Goveri;zgtMEdlcal Preofessiosns

Nature of Linkage
8:
No. of Faculty ? 5

Period Covered: June 1989 to present

Day Center

Naetional Center ft
Y or men
Type : Goverrment i

ture 3 k :
ngzgzagf Linkage: Training of NCHM. Peychiatriet in Child
Period wry and Community & Social Psychiatry
-overed : Approval of proposal in 1989

Barangay Health Center, Sampaioc, Manila
Type : Governmont y
Nature of Linkage: Psychosccial Problemsz on Primary Health

o Care
No. of Faculty : 5

Period Covered : 1980 to present

Region III

Type : Government‘

Nature of Linkage : Mental Health Program in Collaboration
with other Agencies in Pace. Manila

No. of Faculty : 3 '

Period covered : June 1988 to present

Cancesa Health Center. Tondo, Manila
Type: Religious

Nature of Linkage :
No. of Faculty : 5
Period Covered : 1989, Planning Phase

Comprehensive Mental Health Care Program
Wee Carée Schocl. Timog, Q. C.

Type : Private .
Nature of Dinkage: for training of fellows & consultancy

. function

No. of Faculty : 4
Period Covered : 1988 to present

Justo Lucban Elementary School. Paco, Manila

Type : Government

Nature of Linkage: for training of fellows & consultancy

function.

No. of Faculty : 4
Period Covered : 1989

Nayon ng Kabataan \
Type : Government for training of fellows & consualtancy

Neture of Linkage copibtol

No. of Faculty : 4



Period Coveraqg . 1988 to ppre t
2sen
Sagip ng Kabataan '
gype overnment
ature of 1Lj -
inkage gor treining of feilows # consultancy
No. of Faculty - 4 eabi g
Period Covered - 1989

Reception and Child 3 o
Type : Government STy Fantey
Nature of Linkage : fop training of fellows & consultancy

funcrion
No. of Faculty -

Period Covered : 1980

Masigla Foundatinn
Type : NGO

Nature of Linkage : for training of fellows & conzultancy

function
No. of Faculty : 4
Period covered : 1289

Japan Society for the Promotion of Science (JSPS) & Kobe

University
Type : Government
Nature of Linkage : Collzborative Research on :
a. Acute Psychosis (en—-going)
No. of Faculty : 2

Period covered : 1988 to present

NATIOKAL TERDRER TRAINING CENTES Z08 THE HEGLTH PROFECIIINT

Type of : Natvre of Nao. of Facully Perizd Total
¥ame of Inectitutione  Inetitution Linkage Involved Covered Budget

3 og- ALl zix () Throughout  Part of
WEG ‘ Yon-governzent Joint edusa : o i
organization  tiomel prog. faculty the year ::r::ze:u
. -do- No specific
APNE Private -do- do- s
. - -de- -d0- -do-
Speeialty Societies (i.e. Drivate & t do-
Phil. Specialty Board governsen
Regalation i N &
-do- -do-
Health Professicnal Private &nt
School (ex. UPCH) . | goveTang d T -
. & i
Department of Health Governnenﬁ i i hy
-do- s

Non-health profsseional  Private

School (ex,Cora Doloroso

3,600.00
1 gix (6)  Throughout $43,
WEo Hon-governsent  SUPF > &}mm the year

ormmtion



=2

I- Governzent or private

_______

jame of Institutica

=

Type of fat
i ure of Ho. of Faculty

-——

{. Hat’l. Research Council Governmept

of the Philippines

9. [nstitute of Biologuy,
P Diliman

3. Research Genter for the
Natural Sciences, UST

(. Phil. Association of
College of Pharmacy

5. Dept. of Biochemeistry,
College of Medicine

6. Institute of Chemistry,
P Diiiman

1. Phil. Council for Health

Regearch & Developeent

Period

8. Council of Phapmaceutical Private

Bducation

9. Hational Acadsay of Sciemce

10 DOK

L. Department of Health

12. Population Commission
. 13. Bureau if Food ovd Deugs

14. College of Pharmacy, PWU
15, Phil. Herbal Group, Inc.

16. Montefiore Nedical Center

I7. Marine Sciemce Besearch
18. Hationa; Museum

19. Dept. of Phargacognosy

________ Linksge Tavolveg Covered
ddvisory 2 -12 1934-present
do G::::::: 1 1962-pregeat
Private Research- 1-1§ 1970-present
lectare
Private  Collabovative 1 1975-preseat
mﬂm, coa-
tinning educa-
Pronm' cur-
riculum plamning
Govermment Graduate studies, 1- 4 1978-present
research
-do-  Graduvate studies 1 1978-present
-do-  Consultancy, 4 1980-present
research, tech-
aical aseistamee
Developaent of i 1980-precsnt
Pharzacy educ.
-de-  Advisory 1 1980-preeent
-do-  Technical assist- + 1878-present
ance, research,
trainore
-do-  Comsultancy, tech- 4 1983-pracant
nical cooperation
-do-  Research 3 1334-present
Governnent Technical coopera- 2 1986-preaent

follege of Pharmacy, Cuiv.

[1linois at Chicago
2. Technical University of

tiom, advisory,
exchange-training

Private  Graduate studeis 2
Private  Technical support 4
Private  Visiting profee- 2
gors, conferences
Governent, Research 3
Government Remearch, technical 2
assistance
Research 3
Becoarch 2

Braunceweig, Institute for

Pharmaceutical Biology

Pedoral Bepublic of Germany

1988-present
1986-present
1987-present

1988-present
1988-presant

1989=prasent

1983-preseut
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COLLEGE OF PUBLIC HEALTH

— -

yage of Institution Type of

Tt S a e
-

Nat
Institutijon ;i:;: O ho.of Faculty  period  Total
A o885 Involved Covered DBudget
TRTERNATIONAL :
i, World Health - Private/[nter-
(rganization national fellowshi
SiB.acal. Cost
Support Teaporary
9. South-East Aeian  Private/Inter- Mf Board g
Kinietry Bduca- national Technical Coope- § Continuing
tion Organization ration, Fellow-
on Tropical Medicine ship x;cmm .
(SBANEO) Consnitancy, Bval-
vation, Task Porce
3. Msia-Pacific Academic Private/Inter- Member of Board i p289000
Consortium iz Public natiomal Support to ! Gl
(APACH} : Beeearch fvalua-
-tion Task Force
: Mesher
4. Gersan Agency for Private/ Technical Coopera- 14 Whole of
Technical Coope- Bilateral tion Fellowship; 1939
ration (GIZ Consultancy
5. Japan Intermational  Private/ Consultancy 10 Whole of
Cooperation Adminis- Bilateral ! 1989
tration {JICA) Research 1 1975 -
present
7. Walter & %liza Hall  Private Research 2 1879-
Institate for- : present
Medical Research,
ustralia
PRITATE
i Field practice area 6 March to  Affiliation
L oiind R for ﬂ?rl Students Hay 1969 fee P1000D
te Pield practice area 6 Harch to  Affiliation
8. mugenie Memorial  Priva Ol Stadtts Nay 1989 fee PLOODO
fospital -ditto- 6 -ditto-  -ditto-
10. Manila Dactors Hospital -do- ditto- 6 -ditt-  -ditto-
11. Makati Medical Center jo' il 8 -ditto -ditto-
12. Manila Sanitarium 0= ive Hork 1 Jan.-Dec. /89
(3. Dela Salle Research Ctr. -do- gzi::‘;::;ﬁ;" 2l | Cont{xuing
i4. Maternity Centre Manila, -do- e 1 Jan.- Dec./89
15. MASAT Consultancy Growp -do- Consaltency 5
16. 4PHC - il 1 My 188 PA%o0o
17. PIDS vt Sharing of facilities 2 Ongoing
18. Pilipinas Shell Petro- Private and expertise for
leun Corporation teaching research
ion services
e Staff  Ougoing
18, Phil. Refining C Private ditto- gtaff  Ongoing .
20. IRRL Private _ditto- Staff 1989
2L. Solid Mills, Inc Private -ditto- Staff 1969
2.0 1 Private

10
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2%, TUCF Katipunang Private

Nangagawang Pilipine ~ditte- Staff . g
¢. San Niguel Corporation Private
is. Ao Niﬂlmtm Private ,'W"Whnlmm 1 1982-present
. Oniversity Physicians Private 2 1982-praseat
- gducation Cemter Resource Pezson 1 Jan. & Jume
COLLESR OF DENTISTRY
Type of Bature of Bo. of Racult
. ¥y Period ftal
. Name of Institution Tnstitution Linkage Involved Covered Budget
A )
I. @ dilisan, College  Govermment  Teach
of Educatiopn miﬁﬂ ; R 1005-paocent  Punded by the
Service
; 1987-pranent
3. P taaila, Qolleze  Goversapng
of Nedicine Ny . Tearly -
/ m" College of GCovermmant Teaching 2 Yearly &0«
5. % Nanila, College Coversmpat  Teaching Breulty Sapputen
of Arts and Sciences rchim';“- : b
nta t
§. UP-2CH Dovtal Depertwent -&o- Inining :mu j Yoarly ~d-
{xtension
. Service)
INSTITNTE OF OPYRAINOLOSY
ypeof Matweof  No.of Bty  Period Tl
Name of Institution Institution Linkages  Iavolved Coverad Budget
g:um of Medicine, National Smil:;;ﬁmb u 198§-present {-)
pt. of Opthalmology taney n-
Patients) Lectures
Whor Wids of the Colloge Hatiema]  Comsultemey 3 1385-praceat (-}
of Nedicine; Dept. of Bio-
chimistry & Molecular
Hology
Gollegs nf Pobiic Health  Wattapal  Comsulianey $ 1R5-provest LR
Be Referral Center Natiomal  Comsultancy § 1932-present )
PCRR) National  Consultancy 3 1932-preamat
a 7 -
Btloal Council for the  Satiosat  Cossuitesey i - 2
%elfare of Bisabied Pavoces
{50Mme)

i1


Filemon Elefante
CPH linkages with other institutions pp 65-66 PDF


phil Sociesy of Opthalmology National  Consu)t
! ancy

b Institute for
::;::l Sdiclne National Collaborative
Besearch

jorld Bealth Organization  Matiomal  Consultame
¥
folen Keller International, Iaternational Consultancy &

w.
. pepartoont of Healtk v
. Uational  Consultancy

12

1985-present

1983-present

1983-present
Mpm_nt
1986-pressnt

)

Extension Service
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. t University: UNIVERSIT
,utue" Y OF THE PH
ﬁm; RY OFFICE OF THE CHANCELLOR ILIPPINES MANILA
URCES CY 1989 page One (1)
F1SCAL RE?? _________________ AR FORM 8
--------------- RS e sy
4 RAM/PROJECT/EXPENSE PR ke Pommm e ————— PR ;
: 'ffff ____________________ BASs {APPROPRIATIONS : ALLOTHENTS : EXPENDITURE -
"’;rogr a 1 - FORMAL INSTRUCTIONS aND : AR V'] I ’
: OTHER SERVICES : : : :
| uscappmemmmmen e ee o e aien R Sa s sn il as L IR oW S L7 N ean, Be g
:l general Adm. and Support Services ! y - -
+ 1 _ personal Services : i - ; 39
! _ maint & other Operating Expenses! g,§;;,§79.oo : 7,998,379.00 ! 14,663,720.58 :
F | i e ' 9,495,741.00 ! 9,938,741.00 . 9,094,078.58 .
e At abiscca: | TR e —————————— fmm——— - ———————F
: BUR-THEGL: SRR0R 1 ' 17,713,120.00 : 17,937,120.00 ! 23,757,798.97 .
"""""""""""" '"""'""--"‘"“‘"“--‘—-+——-——-------—--¢----—..--- + -
tz' advanced & Higher Education ' . , :
; - Pefsoﬂal Services ' 43,444,346.00 : 42,599.346.00 : §2,599,346.00 .
y = Maint & other Operating Expenses: 12,704,748.00 ! 11,901,448.00 | 256,948.00
W s R R R e g fomm e ———————— o ————— +
: SUB-TOTAL (COOE)* ! 56,149,094.00 ! 54,500,794.00 @ 42,856,294.00 :
T R S S e e $ommmm e ————— PR ETIES — - +
1 3. Research ' ' o :
j: - Personal Services : ' 2,769,526.00 ! 2,490,526.00 ! 2,490,526.00 &
' - Maint & other Operatina Expenses. 3,689,.487.00 . 3,646,487.00 | 2,650,487.00 |
o i e e e T T T T = e fmmmm e —————— $mmmmmm——— —————— o ————— —_—————
! SUB-TOTAL (COCE)X ' 6,459,013.00 @ 6,137,013.00 ! §5,141,013.00 :
s e e s e e e S S ey 0 S fmmm——————————— T . g
» 4, Extension Services : = . .
: - Personal Services ' 2,9583.586.00 | 416.546.00 | §16.536.00 .
- - Maint & other Operating Expenses. 513.515.00 ! 544,015.00 ! 9.407.795.33 .
o e et e e S o e ——————————— e m——————— + - +
- SUB-TOTAL (COOE)X ' 3,097,061.00 | 960,5461.00 | 9.824,341.33 @
o o o o 9 B e e S e S S e ——————————— Frm—m——————— +— - 3
5. Auxiliary Services : : : 2
' - Personal Services - 0.00 ! 0.00 » . 0.00 !
' - Maint & other Operating Expenses. 0.00 | 0.00 ! 935,126.24
oo i ot e 1 e i o 0 5 5 R S S $mmmmmmm——————— o e e P mm— e e ——— -
: SUB-TOTAL (COOE)¥ - 0.00 ! ¢.00 ! $35,126.249
B e e e e e a4 R 0 35 Prmmmmm—————m = A e e e B e ——————————— +
! & Medical & Health Services : :
‘- Personal Services : 0.00 : 038 : 321,417.86 !
, - Maint & other Operating Expenses. 0.00 + Q. ; 17,655,278.03 ¢
e e e e A o R R S e . AN e B - G . M TR T Wl +
: SUB-TOTAL (COOE)* i _________ ?jf?_; __________ gl??-;-i?i??fif?flfﬁ-i
e & . §3,418,288.00 ! 79,535,488.00 1100,591,269.13 !
""*--—---_-_I?If&_i_f?gg— ------------ +_--: ----------- BT T ;T e +




£1SOAL RESOURCES CY 19g¢

-
-
-

- ——--‘—--—‘_
- —————
-

e —————

———
——— ——————

« PROGRAN/PROJECT/EXPENSE oy ac
SS APPROP
---------------------------------- RIATIONS
y 9 M.anlgtratl\n of Ferannel ‘t --------------
- Pefsonal Services BEth‘ts_
. - Maint & other OPEPatlng Expensesl 17.709.008-83
SUB-TOTAL (cooEye P —
s e o & ; ------ 3000.00
. g. Salary Standardization e
) - Personal Services ¥ 20.0
. - Maint & other Jperating Expenses : 4 10,003.88
0 ....................................... +-“———----_:___
; SUB-TOTAL (CooE)s 20,010,000.00
_______________ . . -

P . Bt e S e
» ¢, Health Srvc & Trng of PGH Med Stug.
. - Personal Services ;
. 88,524,000.00
t - Maint & other Operating Expenses!113,881.000.00
e e e e e e e —e s e e ac———— P ———————e
: SUB-TOTAL - (COCE)® 1202,405,000.00
e e e e e — —— ————————————————— Fmmm—cmc——ccc———
: TOTAL 1 COOEX 1240,124,000.00
o e e L
, TOTAL COOEx 1 323,542,288.00
ProretenET A T IHIEE I IR DI T T 5 - . - - " - e e = . e e L T —
. graa 2 - CAPITAL OUTLAYS >
0 D D D 0 D 0 D 0 0 . 0 D 0, S, S 0 0, 0 . 2 s s . s . i > s W ———— .
: 1. Land & Land Iaprovesents . 0.00
» 2. Builcding & Structures Outlay + 8,000,000.00
' 3. tquipment Qutlay v 3,49%,000.00
' 4, Iavestaent CQutlay . 0.00
e ————— O S SR
! TOTAL CAPITAL JUTLAY v 11,495,000.00
B s L .
3 GRAND TOTAL 1335,037,288.00
B e e - . . - - - —— - B ———

Page Twa (2)

AR FORM 8

= frmmmm——— e ———— +
»  ALLOTMENTS 1 EXPENDITURE 1
e — + —————————
v 17,709,000.00 : 17,70%,000.00 |
. .00 . 0.00 H
R tmm———— =
v 17,709,000.0C¢ } 17,709,000. OO '
+ -— 4
v 20,010,000.00 ! 20,010,000.00 |
: 0.00 | 297,781.77 .
P ——— + sy
v 20,010, 000 00 1 20,307,781.77 |
$mm—— e —— s
¢ 85,631,000.00 } 85,196,000.00 !
1107,936,000.00 | 83,835,000.00 ;
e ———————— e ————————— :
1193,567,000.00 :1159,031,000.00 ;
P ———————— P — e ——————— :
1231,286,000.00 :207,047,781.77 |
T +-- +
:310,821,4988.00 :307,639,050.90
e Fomm e ——— +
P Wi +
. 0.00 ! 0.00 !
¢ 7,500,000.00 } 7,463,893.20 !
v 1,000,000.00 ! 4,251,890.00 !
: 0.00 ! 0.00
ettt e —————— +
: 8,500,000.00 | 11,715,783.20 !
e R +
:319.321,488.00 1319,354,834.10 !
Fmmm e ————— e

4+



syent University: UNIVERs
t: OFFICE OF THE CHANCELLQR

- -
R e ceccccce-
- ———

" JROGRAM/PROJECT/EXPENSE CLASS y
| esedeesse S eSS SRl bt e +
# am 1 - FORMAL INSTRUCTIONS aNp
. progr OTHER SERVICES "3
--------------------------------------- +

general Adm. and Support Services
. personal Services

' . pmaint & other Operating Expenses

- -
—m—— —————————
-
-

.5, Advanced & Higher Education
; - Personal Services
. - maint & other Operating Expenses

e o S S e B o
-

' SUB-TOTAL (COOE)x

' 4, Extension-.Services
: - Personal Services
: - maint & cother Operating Expenses

! 3. Auxiliary Services
: - Personal Services
- Maint & other Operating Expenses

-
¥
'
'
1
1
]
]
I
[}
!
1
|
|
|
!
I
|
|
|
I
I
!
|
I
|
I
I
!
|
i
g
I
)
f
|
1
|
!
|
e e LT T e

-
1]
’
|
]
]
]
!
I
|
[
!
I
I
|
I
|
|
I
1
I
!
i
I
1
[}
i
|
{
|
1
i
1
|
1
1
1
|
I
|
1

SUB-TOTAL (COOE)X

- ——————————
T - ——

6. Medical & Health Services
‘= Personal Services )
- Maint & other Operating Expenses
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AR FORM 8

________________ pommmmmm - —————t
ALLOTMENTS : EXPENDITURE 1
_______________ P
_______________ MRS P
500,000.00 ! 7,165,341.39 f
3,604,000.00 | 2,759,337.58 .
_______________ +-——————————-——'-+
4,104,000.00 | 9,924,678.97 .
--------------- g o o e e e e o
0.00 ! -
11,644,500,00 ! -
--------------- Fom o e
11,644,500.00 | 0.00 )
--------------- o o o e e e e o
0.00 ! :
996,000.00 ! ;
————————————— e R +
996,000.00 | 0.00 !
--------------- =y
0.00 ! 0.00
482,500.00 | 9,346,280.33
--------------- Fom———————————
482,500.00 ! 9,346,280.33 !
--------------- o ———
0.00 ! 0.00 !

0.00 ! 935,126.24 !
--------------- Fmm e —————————
0.00 ! 935,126.24 !
--------------- o —————
0.00 421,417.56 !

0.00 ! 17,655,278.03 !
--------------- e T L L -
0.00 ) 18,076,695.59 !
--------------- Fm e}
17,227,000.00 | 38,282,781.13
--------------- e —————
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f;:Sala'Y Standardization T
! . Personal Services :
: - ‘maint & other Operating Expenses:°
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————— - —— -
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0. Health Srvc & Trng of PGH fled Stud.
. Personal Services
- Maint & other Operating Expenses)

_.----_--——————-- —————— - ———————————————— -

"1, Land & Land Improvements
Building & Structures Outlay
Equipment Outday

Investment Outlay

f TOTAL CAPITAL OUTLAY
o e s e e i o i o 5 e ——————
GRAND TOTAL .

L e mmmmesamm =
MIE: Figures/Amounts under appropriation

+—

- —————————— -

870,000.00
25,101,000.00

0.00

0.00
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0.00 |

203,893.20
4,251,890.00

43,036,346.10
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U

QESOURCES CY 1989 (FUND 1 | page Five (5)
B A —— oL ] AR.FORM 8
________________________________ +
¢ RoGRAH/PROJECT/EXPENSE CLASS : : e e ey Se e im M s p
: _‘j___,_..--—---—---., ________________ ;APPRORRIATIONS ' ALLOTHMENTS EXPENDITURE .
il - FORMAL INSTRUCTIO P e e P Sl F B A L i s S -

l'a NS A ' '
 Prod OTHER SERVICES = . = 1 :
l""‘—__—“':' ____________________________ .;. --------------- ' IS TR A v
"}, General adm. and Support Services ! o~ e & .
v I+ ” personal Services e — L 498,379.00 ;
! _ paint & other Operati AR s B ,498,379.00 pul
; ________________f____i'_‘_g Expenses! 6,491,741.00 ! 6,334,741.00 ! 6,334,741.00
e e o ———————— +_________;. _____ PR e +

suB-TOTAL (COOE )X )
- __________________1__  14,209,120.00 ! 13,833,120.00 | 13,833,120.00 :
-------- _ SPRRESTERRGOIE i, s il TR s oo B S SRl 2 o it
:2. advanced & Higher Education ’ T T :
;- Pe(s:n:‘l ‘i:"\'lges - ' 43,360,346.00 ' 42,599,346.00 . 42,599,346.00 .
; - dadat € SR perating Expenses,  428,748.00 !  256,948.00 . 256,948.00 .
R R T SRS o o e e e e e o o o o +——-—-—--;- ------- +
, SUB-TOTAL (COOE)X ' 43,789,294.00 | 42,856,294.00 42,856,294.00 |
I ik i b ——— L Mo TETF e mmm——m——————— +
'3, Research : . ' : '
, - Personal Services ' 2,728,526.00 | 2,490,526.00 . 2,490,526.00 !
: - Maint & other Operating Expenses; 2,693,487.00 2.650,487.00 . 2,650,487.00 -
o i mm el S 5 TR e A S SIS A L L tadaie bt fomrm e ———————— e ————— +
: SUB-TOTAL (COOE)X ' 5,418,013.00 | 5,141,0i3.00 ; 5,141,013.00
i i e e e o e o o o == o e S +
14, Extension Services ' : ‘ ' '
' - Personal Services . 2,583,546.00 ; 416,546.00 | 416,546.00 |
] - Mmaint & other Operating Expenses. 61,515.00 61,515.00 ¢ 61,515.00 |
s S e g e i S SRS fommmm————————— fmmmmm————————— fommmm————————— +
: SUB-TOTAL (COOE)X \ 2,645,061.00 | 478,061.00 . 478,061.00 !
fommmm o o i m om e o o e o e e o i o o ———————— e m = oo e v na o o Sn e e s S +
15, Auxiliary Services ' ’ : :
! - Personal Services , : 0.00 : 0.00 : 0.00 :
f - Maint & other Operating Expenses. 0.00 ! 0.00 . 0.00 |
e s o g e e i s e e o = S S fmmmmmmmme = SE T fom e m e e ——— e o e e e g +
‘ SUB-TOTAL (COOE)X ! 0.00 ! 0.00 ! 0.00 !
L AEe— i IR e o o v o o e g S S5 T o 0 o ot o0 i 0 2 v e e SRR SR O o S S S A +
'6. Medical & Health Services : : : :
S _ ' 0.00 | 0.00 . 0.00 |
! - Maint & other Operating Expenses: ORI ot T D 5 17 R ool gt
T o ) cbelion st I pommmm et + pomm—————————— +
b : 0.00 ! 0.00 | 0.00 |
b SUB-TOTAL (COOE)¥ ol e DR S Y SN I )
st o L | t T os1,488.00 | 62,308,488.00 % 62,308 488,00 !
TOTAL 1 COOEX Rk s LS PO s s :

-
-
-
‘-—-—_—-_——-———-——
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| N R N S e

---------------------- 'APPROPRIATIONS
""""""" O SN

,.f;;aGRAnIPROJECT/EXPENSE CLASS

’;.“ﬂgtra*i°" of Personnel Benefits!
A personal Services ;
Haint & other Operating Expenses’

—-———— - — - o o
‘_—————— - ———— -~y - -
- T ———

e o o o 5 1 o o
- - - ———— - —
———

'
o Ry standardzzgtzon
personal Services

Expenditure includes P1

+
+
é 20,010,000.00
‘
+

72.181,353.42 for P

v 17,709,000.00

0.00

-
T —————————— -

- ————— -

17,709.000.00
0.00

- ————————

17,709,000.00

B T e

0.00

I
N
o
-
o
[y
o
(=]
o
o
.
o
o

————————— -~ ———— -

35.196,000.00
83,835,000.00

1169,031,000.00

EEE SRR N

204.759,000.00

- ——————— —— -

269,058.488.00

R i e s

0.00

o.oo

oy O SR .

otments are per I0B
GH long-term liability

: maint & other Operating Expenses 0.00
T CTOTAL (CODEYE - - & o0 ate mee aa
! __?9? ......... 9_51f _______ 20,010,000.00
f;}wayu\Srvc & Trng of PGH Med Stud. :
oy personal Services ' 87,654,000.00
: . maint & other Operating Expenses. 88,780,000,.00
--------------------------------- Vo i
: SuB-TOTAL (COOE)X 1176,434.000.00
SRS e A s e +-__; __________
- b
: TOTAL 1 COOEX 1214,153,000.090
N D e s S frmmm e m
; TOTAL COOEX 1280,214,488.00
O R Rl N o ——————
' Program 2 - CAP1TAL OUTLAYS .
TR e A T i R o e
1y, Land & Land Improvements : 0.00
2, Building & Structures Outlay ' 8,000,000.00
13, Equipment Outlay - 0.00
14, Investment Outlay : 0.00
e P a9 o i L oo ——————————
: T0TAL GAPITAL OUTLAY ' 8,000,000.00
fommn e o e e e e e 0 e e = S S S =SS o e e
¥ GRAND TOTAL 1288,214,488.090
o o o i e e e e e e e o e e 0 5 0 S0 S S o o e e e
MIE: Figures/Amounts under appropriations & all

+
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———
--————-—-.———

----——--—-—-—- %

17,709,000.00
0.00

-
- - ———— - ———

_--———-———-—-—-

—————— - ——— -

85,196,000.00
83,835,000.00

0.00
7,260,000.00
0.00
0.00

7,260,000.00

TR LELEL *

............... +

276,318,488.00
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Data for the: (X) First Half (X) Second Half
: Caiendar Year 1989

5. FACOLTY HEADCOUNT {Include data as of June 30/Nov. 30 unless otherwise stated)
y, CLASSIFICATION BY APPOINTMENT & STATUS

i s (oot : ) : HRDO FORM 1
: 2 PERMANEN ST

: i s NI SO : .
) DATA REQUIRED ' I PN i i i T :
; 4___{*.12:1» t Part-tiee | Full-tiee ! Part-tise 1 TOTAL
: ------ i e EFE“IQ: Male |Female} Male Female) Male ;Felalev! ;
; REGULAR y B A e Lh RS PR :

»  University Professor : : ; T : ; ; : ; :
v Professor 2 17 %' 3 : : : d :
' ’ . ' ' ] 1 ' ' 67 '

» Associate Professor ' 12! 45 221! 8! ; : : : 9
) Mssistant Professor DB sl s W9 A 18! 264
s Instructor . g2 s x99y %) @Y Ty % 97 !
H NON - REBULAR . | N ' i i ' - . - H
1 Professor Eeeritus : 9 : ' » ; . : 16 ,
) yisiting/Exchange Professor. / . : TR & ] ' ' 1!
' Professorial Lecturer : : : ’ s 218 %) ' ] 53 !
' Senior Lecturer ) : : ) bo20) 38 : : 58
' lecturer ‘ H : : V17 97 ' ' "
' Teaching Associate H : : H : H d ; : :
' TEaching Assistant ' ] , ' H ' , , ' :
Teaching Fellow : ' : ‘ 4 ' :’ 2' ': :
- Contractual . ' ' ' :. E : : : :
' Substitute 5 ' / ' : 2 : 14 : 2 : 3 : 23 :
' SUB-TOTAL = 225 : . . : 1 : 0 '1 1 ----;
: ToOT AL L 70 % 0% 1090 47 020 214 2y Wi T8
4 N : $ & & + + + T -

Data Surces OFFICE OF PERSONNEL GERVICES, UP Manila
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ersity: UNIVERSITY OF THE pypy
w,,ueﬂt u:;;ﬂui 0F THE CHANCELLOR PPINES Manicq
i’
AOCOUNT
a1 ¥
(Hiring / Turnover HUST occur between 9f Decenbe
- e r &30 June 0R 01 Juiy & 30 Novesber)  HRDO FERN (4
' Y PROF ! PROFES TiR ettt + + fmmmmemmm = +
parh REQUIRED *';----‘ ------ > *son' ASSOC PROF : ASST PROF ! INSTRUCTOR ;
» Hale Female! MNale ' e Fomntent + + -4 + TOTAL &
------------- ! -0---—--4----__if:ﬂf;_"“' .Fesale! Maiz iFesale. Male iFesale! :
| agpointaent PR ' . Y . ¢ ¢ + s
: S T - S T L A 10
ppintsent R S B SR - S JERT B S 1 f
~ e B b DB L E o Yl :
S A S T S S T A S S :
ot fnee! e TR AR TN B T ET M
pesigatio" G L. f. & Eia AT ‘!
juste with the P+ Sk B A S SN I N TS R ;4
usfer to other Bov't. Agencies! : ; o T I : . ‘
piceeent G 3 ol Wb ietedl Wl Wk L Ju 10!
" Phias an UL SN T B SR Rl R P R
sy0L / Disaissed : Sadd BUIE R SR S SRR R WY 0
reT AL : _0: §° % 3L S8 Aty 4Lty 2. 36
uta Source: Froa fnnual Reports of the UPX units ) ; X ) )
5, FACULTY INCENTIVES HRDG FORM L{3)
¢ + + + + + e po= + + + + -t
' UNIV PROF . PROFESSOR @ ASSOC PROF ! ASST PROF : [INSTRUCTOR © :
DATA REQUIRED + + + wporamospmeencct t ¢ t $=-----+ TOTAL |
' Maie .Fesale; Male !Female! Male ‘Feaale, Male |Female! Male 'Female .
....... + et + ¢ + + t o~ -t
Prafessorial Chair: : : ' ; d ‘ : ‘ : ' ‘ H
aber of Available N e B N I PR e
Uhairs ( KO DATA ) :uA:nn:m:m:uaimiua.‘ua:m:m:- !
(hairholder ) - oot 20 1 L gL a3y X : " ': L] ':
Vist-a-fesidence E w4 Bl 8 ‘,
Ralty Grant ' ' s ) ¢ la e :L § : : Z 7 i
e Fho et S S pmdniid P pmmmmnn bmmmmee famrin *""; ¢ = s y . . . ¢
, ¢ gu 34 ' : H ‘ ‘ :
ToTaAL A TR R R fitamlii B0y 5 '
LG —pemmmnn pommmn i T b= T ”

h R /
H Source: Fron Annual Regorts of the UPH units



speptumne JCSS SLS  SVERATY
*ihs OFFICE OF THE CHANCELLgR o "€ PHILIPPINES mANILA
RCH, EXTENSION
. TE‘.-;?} --------------- %_',’E?FESSIONAL STAF HRD
T s i s e S ‘B-foﬂﬂ 2(B)
5 DATA REQUIRED i HEADCOUNT E:
A besane R o ;
L ------------------------------- ;_Tale Female!TOTAL
" asSIFTCATION BY APPOINTRENT e e :
E Reqular : H ' E
* Non-Regular r 141 48 82!
; substitute ' : ' ;
: Contractual ; : ' '
: yP-PGH Fellow ; : ' :
: Clinical : ' ! '
: affiliate v, 6L 97 3, L6y}
; Post-Residency ¢k T
: ¢ M &g 8
' graTUS DF APPOINTMENT ; : 5 :
.; permanent - ; b Dt E
E Temporary 5 ' 15 1. 48 ;
, DEPLOYMENTX ; ; ; 5
‘ active Service ‘ "o 13 ; 49 ; 5 ;
' gecondment/Special Detail ! 1 ; g !
: Fellowship/Study Leave with pay! : ; 3
' gtudy Leave without pay ' ' : 5
¢+ Other Leaves with pay ' ‘ ' .
. Other Leaves without pay ' 1 ; y
' ' . $ 2 e
| WIGHEST EDUCATIONAL ATTAINMENT : ; :
: Wwithout College Degree s 3! i8 ! 21 ¢
: AR / BS ‘ 3 29 | 32 .
: Graduate Units ! ) 13 13 !
' pvi / : ! :
- ppM 7/ DmMD ‘ ‘ ' ‘
' 1D H 9 10 | 19 ¢
: MA / MS or equivalent ‘ : 4 . q |
: L1B : . ' 3
‘ PhD or equivalent H H : :
! Others E 5 : :
! TURNOVERXX 3 b L
! Original Appointment : : : ¢
' Reappointment ‘ ' : :
! Expiration of Appt. w/0 Renewal! : : :
. Resignation : : : '
' Transfer within the U.P. : ; : '
! Transfer to Other Gov’t. AQEncY] Z ; :
¢ Retirement ; i ' '
+ Death : ; 1! 1
§ A RNRLA pismissed LI N b e v
e e e . 128 : 388 1 516
: T o T A L e e B +
e o e m e e AT £ tegOrY-
¥ Employee must classified i? onis §geJﬁ:e g1 July and 30 S———o

r e :
pecembe SERVICES, yP Manila

¥ Tuenov
er hetween 01
PERSONNEL

Data Source: OFFICE OF
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P AR AR Se te mm em efe te Te e SR AE A A SR e TE e e ae am e

Te Ae B0 A Ra AL Au se e we At cha an an ae ns oo an oo &

wnstit“ent University:
L

cLASSIFICATION BY APPOINTMENT
Reqular
UPM Adm. Personnel
PGH Personnel
PGH Resident Physicians
PGH Medical Consultants
PGH Nurses
PGH Allied Medical
Contractual
Monthly
Daily
Hourly "
Emergency / Casual
Monthly
Daily (Casuals)
Hourly
T 0 T Aa L
STATUS OF APPOINTMENT
Permanent
Temporary
T 0 7T A L
DEPLOYMENTX
active Service

Study Leave without pay
Other Leaves with pay
. Other Leaves without pay
A W 0 L
T 0 T A L
HIGHEST EDUCATIONAL ATTAINMENT
Elementary
High School
AB / BS
With Grad. Units .
DDM/DMD
mp
MA / MS or equivalent
L1B
PhD or equivalent
College Level (undergrd)
T 0 T A L
TURNOVER¥ X
Original Appointment
Reappointment
Resignation
Transfer within the U.P.
Retirement
Death

AWOL / Dismisced

bt L ———
O o o o e e e e e o e 2w o - -

-
St enem -
e et et

——— -t — 1 2
o -
——— . —— - -

Fellowship/Study Leave with pay

UNIVERSITY UF THE PHILIPPINES MANILA
ADMINISTRATIVE PERSONNEL (Incjyug .

- ———— —
- ———— ———
- - -~ -
-

€ only UP appts) HRDG FORM 2(C)
- ———— o o o +
: HEADCOUNT :
e o ——— fomm———————— .
H Male !\ Female |, TOYAL ‘
Fe el o e i fomm e ——— :
: 134 | 164 | 298 |
: ' : 758 |
: 125 ! 131 & 256 !
: 28 ! 38 ! 66 |
! 45 884 ! 929
: : : 2726 ¢
: : : :
' : ' 2,583 !
: 460 1358 ! 2,018 |
' 299 266 ! 565 !
' ' y 2,583 !
¢ 956 | 1622 ! 2,578 !
: 3 2! 5 ¢
' ! : 2,583 |
5 36 5 ! 4 !
: 529 ! 363 ! 892 |
. 222 | 1019 1,241
: . . 25 ! 28 !
: 2 ! 2 ! q !
: 155 ! 169 ! 324 ¢
: ! 19 ! 19
! 3 ¢ 3 2!
' - P 21 ! 32 !
) : : 2,583 !
: 251 ! 435 ! 686 !
: a7 199 244
g S 4 ; g 2
J 10 ! 8! 18 !
! 2 ! 2!
' ; a S !
$mmm——————— fm———————— Frm——————— +
SRk fo o —————— Fom——————— ;

——

Employee must classified in only one category.

Turnover between 01 Decem

Source: QOffice of Personnel Services.

ber and 30 June OR 01 July and
UP Manila

30 November.



Constxtuent University: UNIVERSITY OF THE PHILIPPINES MANILA

gnits OFFICE OF THE CHANCELLOR

- —— " ———— 1 ——_ - —
P O o - - —— -
- -

’ CATE T e ;
A . § & GORY : 1989 |
. Y ey :
«  Administrative Personnel E 1,056
; Nursing - 929 !
. Medicalk ' 322 !
' : :
. allied Medical ‘ 276 !
; ------------------------------------- Frmm——————— +
' T T &L ‘ 2,583 |
Pl o o o TS et i i et o i tmmmr e ——— +
pata Source: Office of Personnel Services, UF Manila

PGH~IRPD
xExcluding 240 Clinical Fellows
the total no. of medical group (562)
reported by PGH in their Annual Report CY 1989
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INCOME

TOTAL
NC.
L
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2
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4
1
1
2
3
1
1
1
8
1
1
1
1
1
2
4
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* \Office of the University Registrar, UP Manila
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lm[vERSITY OF THE PHILIPPINgS MANITA

8 0 ‘UP rfflfila Degree/Certificate Programs

———
i . ————

—r——
-
-

¥ UNDERGRADUATE Ha —+
T SR : GRADUATE ;
. (- .
501 8. A. sl;velopment Studies E01 M. g f
! " B. A. Organizational (o VL. Biochemistry :
:gg 8. A. Philippine Arts mmunicationsioz. M. S. Pharmacology :
;04' B. A. Social Sciences ,83 M. 5. Physiology :
i B. A. Political Science 104." Ph.D. Biochemistry ;
:86' g. S. Biology ‘85 Master of Nursing |
:07: Doctor of Dental Medicine :Og' gh g ﬁsmg :
iog. B. 5. Basic Medical Sciences 108, -D. Nursing ;
1" Doctor of Medicine ity M. B Industrial'PharmacY. :
{Og- B. 5. Nursing .gg M. 8. Pharmaceutical Chemistry i
110. 10 M. 'S. '
Eil- B. S. Industrial Pharmacy 111, Phg Phph?mmag :
112. B. §. Pharmacy 112. Master of Hospital Administration .
113. B. S. Public Health '13. Master in Occupational Health |
114. B. S. Community Health ~ 114. Master of Public Health :
115. Doctor of Medicine (SHS) '15. Master of Public Health (Veterinary),
i16. B. S. Occupational Therapy {16. M. S. in Public Health ;
117. B. S. Physical Therapy 117. Master in Health Professions Educ. !
15, B. S. Speech Pathology 118. Certificate in Biochemistry :
: 19. Cert. in Community Healith Nursing [19. Diploma in Dental Public Health :
:20. Cert. in Community Health Work : :
121. Cert. in Barangay Health Work { .

+---—

SOURCE : Offlce of the University Regxstrar, UP Mamla
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“\rg\&‘RSl v OF THE PHILIPPINES WANTLA

N — COLLRQR “‘““;“““----------__-.._ +
! . : T e ————— ;
(NSARADUATE \ f :
\ \te and Sciences E E :
Aadicine T ¥
\ N :
entisty \ 889 | 2\
inlied Nedical Professions : 446 | 3!
[peing : 62 | 4
hareacy \ 3 5 |
adlic Hoalth ; 319 | 8 |
ool of Health Sciences : 196 | 7!
g‘ \ 130 E 8 |
alie Health ‘ : 5
1§§sm : - 1
NTO-HP PR b 21
YRRy E -')ai \ f E
oy B s
dedic g 8{ 55!
J0TAL ENROLMENT 5 : i
Wets and Sciences v y 1 .
::dicine 5 g‘?} ; s
Dentistry 5 454 | 3
\Narsing B | y
‘Rblic Hoalth L 3ad | 5
Allied Madical Professions \ 362 | 8 !
Rarmacy {340 ! 7|
‘Sohoel of Health Sciences . 130 | 8 1
INTIC-HP \ 2 9\
N -+

SOURCE: Office of the University Registrar, UP Manila



VEESTTY OF THE PHILTPPINGS panrry

1Ph.D. Biochemistry

s Rk __ﬁ Programs
: DEGREE PROGRAM T
e —— T MR
\_sor of Dental Medicine i E
D or of Dental Medicine S~ & 1
1poctor C . 448 ! 2
5 Nursiné ’ ! 334 | 3
'35 Biology I 239
\gs Social Sciences ' 539 | :g
ias Pharmacy t ' i
B3 Public Health : =Ll -
\gs Physical Therapy ; 179 i 3
39 cational Therapy ; 1-'75 N 3
\gA Political Science ; 121 ¢ 10
:g4 Organizational Comm. ' 118 11
/gS Industrial Pharmacy ' 108 ; 12
'ga Development Studies : es ! 13
igert. in Commmity Health Work b 61 ! 14
g5 Speech Pathology : 60 ! 15
iCert. in Barangay Health Work : <7 W 16
iCert. in Commumnity Health Nursing ! 29 | 17
‘g4 Philippine Arts : 6! 19
g4 Economics : 2 20
{GRADUATE : 5
\Master of Public Health : 83 ! 1
M4 Nursing 3 26 | -
'Magter of Hospital Administration | 5. 3
iMS Public Health : 22 | 4.5
‘Master in Health Prof. Education | 22 | 4.5
‘Master in Nursing i fg ! 7 g
'MS Industrial Pharmacy ; 2 :
‘Master in Occupational Health : 15 | L
‘Doctor of Public Health ; 12 10
'Diploma in Dental Public Health . 1. e
* iMS Orthodontics : g : 12
1Ph.D. Nursing ; M : 13.5
'MS Biochemistry ' 4! 13.5
. Eus Pharmacy : 2! 15.5
i\MS Physiology N 2! 15.5
iPh.D. Pharmacy : 1! 17.8
M5 Pharmacology 5 1! "17.5

F e e e e e e o e e e e e e RN e e N = e e e e e e e .- e

SOURCE: Office of the Univers

ity Registrar, UP Manila
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~ |National Capital Region
‘Region IV (Southern Tagalo
‘Region III (Central Luzon)g)

‘Region I (Ilocos)

‘Region VII (Central vj

‘Region VI (Western v¥§:$Z§§’

jRegion II (Cagayan Valley)

'Region X (Northern Mindanao)

‘Region V (Bicol)

'Region XI (Southern Mindanao)

Region XII (Southwestern Mindanao)

'Region IX (Western Mindanao)
‘Region VIII (Eastern Visayas)

GRADUATE

]

'National Capital Region
{Region IV (Southern Tagalog)
'Region V (Bicol)

iRegion ITI (Central Luzon)
‘Region I (Ilocos)

‘Region VI (Weetern Visayas)
tRegion VII (Central Visayas)
'Region 11 (Cagayan Valley)
iRegion X (Northern Mindanao)
iRegion XI (Southern Mindanao)
IRegion IX (Western Mindanao)

‘tRegion XII (Southwestern Mindanao)

—————
————
- ————
-
——

- ——— e - e A e e . e e e - — A e . . A - e -

S ——————

45.25
41.75
41.5
33.25
27
25.25

88
27.75
9.75
8.5
8.25
8
8.5
8

3.5
;8
1.7
1.25

(Summer 1989, 1lst & 2nd Sem 89-90)

SOURCE: Office of the University Registrar

UP Manila



o VERSITY OF THE PHILIPPINES MANILA -

i 1:_foeome Distribution for v 1one¢

gt U SRR oToommee- Y
| NOOME LEVELS i";] __________________ FIRST SEM. ! SECOND SEM. |
' i No. |Percentage! N~ 1o -

|, s‘“g--: _______ f‘ffi_h-lo. Epel‘centage! No. !Percentagei
- p20, ! 83 '4.6805349 : 1on | et :
Bl 1 40,000 | 254 110 poeodd | 170 15. 1971674 | 144 4.6997389 |
20 001 - P60,000 | 812 123.179791 497 115.194130 | 456 }14.882506
P40, 01 - PB0,000 { 172 112778603 | oov 115-988094 | 504 }16.449086 |
00 001 - P100,000 ! 286 !21.248142 405 112.381534 | 371 {12.108355 |
0,00 " Fo00,000 | 46 134175300 | gy |2oe0c000 | 638 120.822464 |
:9100»001 C p140.000 | 17 '1.2630014 | 180 }5.8086212 | 170 5.5483028 |
p0:000 T £160,000 | 42 1312035 41 78 12.3845918 | 63 {2.0561357 |
ﬂ"f‘g’% T PI80,000 | 16 i1.1887072 | 56 17120046 | 53 S Taarasy
1p160, : : g | 11.7120146 | 53 !1.7297650 |
\p180,001 ~ ggoo.ooo : 22 12.0802377 | 147 14.4940385 | 128 141775456 |
\gver P200,0 Smasie oo 13.2689450 | 199 |6.0837664 | 179 |5.8420365 |
| Tncone Not Indicate : 6 :4.9034175 5 132 !4.0354631 | 170 }5.5483028 |
" r0TAL 11346 | 100 13271 | 100 12064 | 100 |

o ———— —————
-
e

clude undergraduate, graduate and non-degree/

+¢
. g in :
sHipre stered students, but not the students of the

cross regi

f Health Sciences

gchool © - ) .
Office of the University Registrar, UP Manila

SOURCE:
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5 S S Jrelen Students Rupojeq
! [ e e +
psesnate U i--~fTTf§f§ff_ + Non-Tmmigrant ' TOTAL !
iSY 1988-89 | i | g
s bating o P S : ' .
Second Semester! T | ;
| Summer ! o gé i ;
' SUB-TOTAL | 33 gL ‘
‘- —t— " (i 6% o
‘SY 1989-90 ; ; - - :
| e ooy ; :
iFirst Semester ! g 5 g it i :
ESecond Semester! gg : gg : :

1 1 1]
e o M A M 55 | 75 | 130 !
'GRAND TOTAL s 229 |
. T T T : S
SOURCE:
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IVERSITY OF THE PHILIPPINES wpnyp,

*4”—"—-___--_-—-—-.-T__; —————————— é ‘f~1989—90

| COLLEGE e
: 389‘90 :38:5;-"';"“------.---___:
R R R e i ) N X ! :
. NDERGRADUATE e oot | &
I ] ' H T T :
$ t i ' . 1
'a1lied Med. Prof. | 5 ! " v
;ﬁrts and Sciences : 335 : 319 " 43 E 13.48 ¢
pentistry | 448 " 332 : B3 ! 11.75 !
Hedicine H 869 ! 687 60 | 15.84 |
{fursing } - 8341 gon ) 21 0.29
{ Pharmacy H 319 : 274 : 10 3.08!
\public Health | o1 a9t A1 o1475
'goh. of Health Sci. ! 130 ! 132 24! 13.95
| SUB-TOTAL | ! PR Rt
: ; .: 3245 | 2988 i 257 L g
| GRADUATE : i : '; !
| % : f : s s
{Dentistry : g ! : : ‘
:uedicine | 8 ) 1?. : -% : _oéog N
'Nur3ing : 511° 59! -8 ! -13.55 !
i Pharmacy | 21 ! 23 ! 2 g7
tpublic Health : 168 ! 148 ! o0 = )
|NTTC-HP 22 Al g
| ; P18 a) 2.2}
. SB-TOTL i 2 2 {19 7.3
T ONIVERSITY TOTAL | %523 | g247 | 276 | 6.5 |
+- - e s +
¥

2 1st Sem + 1/2 2nd Sem

Average Enrolment 1988-89 = 1
1/2 ist Sem + 1/2 2nd Sem + 1/4 Summer

1989-90

kGrowth Rate = Ave. Enrclment 1989-90 - Ave. Enrclment 1988-89

——————

X 100

Average Enrolment 1986-89

SOURCE: Office of the University Registrar, UP Manila



LE 10: Growth Rate uy
TAB By Rémk) COllege’ AY 1989-90
P il e e
COLLEGE R e

e e L
| (NDERGRADUATE : I TTE—— !
: | : '
'Dentletry i 15.54 L
|Pha1ma ! 14.75 =y
Publlc Health ; 1 3.92 ; 2
‘ Artg and bczences ' 12.37 | 4 !
Nursing . 2.09 ! 4
"ed icink : 0.29 ! 7
'Sch of Hlth Sc1ences§ -4.41 E 8 |
EGRADUATE ! : g
( : : ;
:Den*latry i 800 ! g i
N'ITC-HP : 22.2 ! 2 :
:Publlc Health ' 5.41 ! 3 :
{ Pharmacy : ~B.7 . 4 E
'Nursms ¢ =11.88 ! 5 !
.Medzcme : -27. 3 : 6 !
SOURCE: Office of the Umv Rpgmtrar i

/P ¥Manila
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. Distribution of Grants per College & Bracket

i 16 RUILIPEINES HANTLA

Assignuent,

B s (1)
- me! BRACKEI l'mcm 2! IR ST B o T s
VT eeeane accaeaa 3‘8" '
e ; S R e CREY 4;BRACBY 5:BRACKEY 6 (BUCKIT TiBRCLET B TOTAG '
" gical Professions L 2! 5 : 13 -------- jommmmeee R - B :
it ¥ fonces S S : .S T T ¥ 145 |
“;’, | 3 1! fg' Ui m e s e 39 |
it 5 3 0! g SEERE T T T 136 |
st ot lgr wgt Tl T Wi W 197 !
¥ - M3levgt omi o g R B Bl 8 188 |
:g“ jflare gy G SR S 162 |
: Ith Sciemces | 0 13t : : i a 18 | i’ 90 :
gl ‘“" ..... g : b ° : 0, 0] 0! 0! 0! 131 !
'f-.__ p ' B | 2 SRR A ] ¢ 1 i T,
' Ab Vo ay 18 . | ' G o :
» m ; Cheait S ‘28, 7 ; 0 1 : %\ 220 | 1,408 !
- 68 11.491477 . et ' A o sl
‘ “ffff_‘!" ' 11 W -9 090909 15. 184659 125.56815 112.56534 !16.32366 | 15.60 | 100
et RROIRRAENTS {115,500 667,250 | 364,000 | 108,500 £ X d o 1276250 |
ﬂ;-.o{{me of Student Affms, WA A iy 315 SO S G L M s L e e ¥
yiif 48: Distribution of Grants per College & Bracket Assignment
s Senester 1989-90 (2
e --- e
COLLEGR {BRACKEY 1;SBACEET 2(BRACISY BRACEET 4(GRACIST 5/BRCKEY SUBRACIET TISRACKET 81 0L
: (iR g t t ____l cieid
il hefisios | 1} 4F @i 1} RS R Y 122 !
s ad Sciences Co§0 100 Yo oal w8y My 2 |
alstry S T F TR R R F R R R 125 |
i S B E R TR S S HE R 185 |
fesiag T S A LI S S N SR 178 |
Taraey ! 2! 4! 15 ! ! 52 | 23 | 2, 18 § 149 !
Al Bealth : 21 1% 4 47 By 15, M 8L 1
il of ealth Sciences | of m} 05 0 < S P L ] 131 4
" - w’; """ 159 ; wi e W m! i m 1,346 |
L“ — {1, 367781 11208206 18662613 5. 01519124345021332913 {15, 61702 {15.57750 | 109 §
Wﬂ! RQUIREMRATS | 45,000 | 318,000 | 174,000 § 4,500 5 : : : L s

-------
e o o om s SR 8 O 8 DS

Wl Oiﬁce of Student Affairs, UP Hanila
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T O AR, e
; COLLEGES / UNIT® . o
RO inious' /T 3 o s L ‘
ch;llege of Allied Med. Prof S o ‘- : o :gl_ERCENTAGK:
1College of Arts & Sciences “ha 16 | 1 : 17 :1 4309764 |
iCollege of Dentistryx : 14 | 21 ! 35 12.9461279 |
\college of Medicinewx : 4 2 ! 8 10.5050505 !
icollege of Nursing : 494 34 ! 528 ! 44.444444 |
\College of Pharmacy : - 10 | 20 11.6835016 |
College of Public Health | o L 5 10.4208754 |
‘Institute of Ophthalmology : o9 | 18 55 14.6296296
{NTTC-HP : = 24 53 14.4612794 |
igchool. of Health Sciences ; 0! (5) ; 18 50-8417508 f
fl_"_’f_l.fgfff Genepel Howplsalwk; 216 ! 243 ! 459 138.636363 |
T ! '. ! !
TO0T,AL : 834 ! 354 ! 1188 ! 100 |

X Excluding 24 research projects/papers required
Senior students of the College of Dentistry

Including 24 Researches (UPCM-CRID funded)
Including 6 Researches from PGH Dept. of Nursing

i
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UPM Research (ongoing vs completed) CPH, CN, CP page 100 PDF @cdbuenavista@up.edu.ph


ot !
:cations and Creative Works (by couege/gm

T e e U A S o S AP e S R +
- 'mnﬂ“/‘”‘h - S :“g::gg{’ (HOMGRAS \TECK. 1D/} BROCHTRR | MODOLES | TOTAL  {PRRCANTAGE
| ! ) l 'SCI m l [} : )
Ry Tt : ---------- : """""" : --------- : l : _____ : ____________________ -
" jed Ned. Prof. i ' 5| i 9 E E { 2 g 15.3254437 | :
E{.llt °§ :lll.ts and Sciences s : E 6! t g ! 1 19! 3! 138532‘?53 ‘
itl“!" tistry , - 1 : : : : : - ‘
e o B ik S ST { o : g0 el |
e g T : e : L
llg? % o0 gacy LR : : { ) : | 4
olleg® °§ f,ﬁﬁm Health ' | g ! 10 ! 9 ; ; 2! 13 01'1'151E
ipllef? ‘2 fealth Sciences i i " | i : | 4 7337278 |
Wm:li’ aer Trag. Center | 5 i i 3 e 5 2 g.47513% |
’m itate of Ophthallolosy ' 13 : : : 2 ! : : : 0 5917159 t
e General fospitel | Ly b : E oo et )
‘ﬁj --------------------- : 83 : o ! 0! 31 E : 20 | 169 § 100
;' T 0T A L { t ' T .o 0 Y (O -+
|

OE:

g8 PHILIPPINES HARILA

fanual Reports of UPM units, 1989
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. gxtension Services (Trng. Courses, |

gt 1 Bteet N i | Seninats & Contorences) by o1 lega/tast

b cor BGR/ONIT \TRNG. C00R. ! 3 R B . +
: °° ................... o TR ;_ff‘_’f‘;'f'_‘f__;f‘_";‘fmmsg TOTAL  |PRRCEHTAGR !
¢ Allied Med. Brof. ! g ey I e S— :
el O e and Sciences | ; i 2 B 13.43347639 !
:Cnl{e:e of Deatistry : : 2 : ; L 10.42918454 :
{0 e of Nedicine P n g} S 4
:;olleg - 1 ; & ! \ 32 '13.7339055 i
llge of Fuolat : AT L' 37 i15.8798283 |
' f Pharmac . : 21 : 9 g :
g’,}ﬁ:: of ublic Health | 18 | 2% | o4 b i,
igehoot. of Health gciencga : T 4 {1 1 :gzigé;ﬁgg :
Neiona| Teacher Trmg. Ctr. ! 3! Y S e ’
:mite of Ophtbalmology ! 2 E i3 | 1; : g; :gggiggg E
:ﬁ,inppine General Hospital i ; ! i 0 e 0 "
: N ' ' '
e T R A e T SR ey e m——— fom T —— ¢
i T0T4AL i 66 | 136 ! 3 ! 235 ! 100 ¢
T e et s A SN +

g8 1§: Exteusion Services (Tech. Assietance, Advisory & Consultancy) by Coilege/(hit

i e e R AN S D +
\ COLLBGR/UMIT 'TRCH. ASST.) ADVISORY !CONSULTANCY, TOTAL  {SRRCHMTAGE !
, ' ={==mmme————- jrmmm——— f———— e M
'(allege of Alliec Med. Prof. ! X g! 7 17 15.90277777
ilollege of Arts and Sciences | g i ! 2! 4 }..33688888 !
\loliege of Dentistry ; 18 29 ! 8! 55 119.0972222 !
\lollege of Medicine . 10 } 36 ! 24 ! 70 }24.3055585 |
ilollege of Hursing : 12 ! 21 g 23 17.98811111 ¢
[(ollege of Pharmacy : 51 & 1 13 14.513688868 !
{lollege of Public Health H 3! 30 | 24, 88 1:0.5555885 !
ichool of Health Sciences ) i i i 0 01
idtional Teacher Trng. Ctr. ! 2! 6| | B C.71T7T77 |
stitute of Ophthalmology ! T 3 | 10 18.47222222 ¢
Ehilippine General Hospital ! : v : 01 01
' PO ! el e D e '
: 1014 3 0 . 13! 5 8! 100 |
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Extension services: CPH has 30.55% of all technical assistance, advisory and consultancy activities for 1989. CN and CP @cdbuenavista@up.edu.ph page 102 PDF

Filemon Elefante
Extension services... CPH makes up 22.3 percent of training courses, seminars and conferences conducted. CN, CP @cdbuenavista@up.edu.ph page 102 PDF
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-
-

-
s eseea.
-
-

: : 1988 e D

. R o OV - e ¥ T +
L T Lol
s R AW e b
[J—— ___1__ b 0RD BEDG! AW mine E TOTAL | VARIAWCE
- 1 24,900 ¢ 44,413 ¢ 88 118 1 o T -:_IEY-BLDG ; : :
Surg 4 10'840 | 38 ne | o3 L 26,38 ¢ gg,05) 1 g
:hlll! Hedicme: ,040 : 38,862 | 58,702 ' 90,758 : 28,951 : 33,860 ¢ 71,137 3 E
wedicine | | 68,542 { 58,540 ¢+ 38’377; 2,119 1 11,014} 2t
(ediatrics 14,554 | 30,162 | 44,716 ! 17,937 7 3 : 56,220 | 94,983 ! 62!
-omecology | 12,490 | 49,385 1 61,875 ¢ .qqg | R SR SRS
gitaisology {4,924 1 36,410 1 4L004 {4053 | g.ggg | .90 156,08 1 -8
EERERE: FE AT e i et TR
batistty | 330 80461 8919 2o} 2068t o) gessi 5.
othopetios | LA L ILTEL L IS 2,081 o3} e g, %
nad bodiatie | L IOCLIONT Y 1 ge) Simineel B
adiology & C1 | 11,867 ! 11,867 | L g ey
E;’f{fmt" | -:__f_i:%l. 8,961 | {31060 36100 614! 24!
| S : : : 49,075 | 249,806 E
lemememem o g L i
| POTAL 85,193 147,119 432,312 | 85,160 {149,976 { 29,608 84708 | 12

I.B. Panily Medicine - Includes number of consultations at the UP Heaith Service

SOURCE: Departmental Anmual Reports, 1988 & 1989
%RC Census Report, 1989, Medical Records Division
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1: Number of Outpati
TAB[-'E 2 Patients
= e i 2nd Outpatient, Visite in 1989  page 2
t ! i +
| DEPARTMENT | O.P.D. Clinic |pgyoior Of ! No. of old | :
: : inew patients | patients | TOTAL .
________ - TSI AN, ! (Follow-up) | |
fophthalmology iGeneral Clinic Gle : T :
! \Speciality Clinic ! 13,679 | 18,780 | 32,459 |
; : : ! ' 8,843 |
' i TOTAL ' {==- : -4
e ~- 2 i 13,679 | 18,780 | 41,302 !
\op-Gynecology iGeneral Clini ' g oo - |
% peclaocine | SR %)
: CcC Fam 3 : 4 | ’ : ’ )
f ,_____f____f}f{“jjl_lgz | 2,144 | 4,939 | 7,083 |
T E AL i 19,977 | 31,193 | 51,170 |
) ' t t
dics  !Re : TR ‘
orthopedics gular OPD : 2,156 | 11,631 | 13,787 !
- istry | - —-! : :
EHOBE_‘_"E{‘““"V ol : 4,707 4,562 | 9,269 |
¢ e : ] e Yo t
gNT iGeneral Clinic ! 12.266 ‘ : ‘
- : 12,266 | 19,833 | 32,099 |
E §§£>eciality Clinic E ! v 1,769 |
' o Py et
5 g TOTAL ! 12,266 | 19,833 | 33,868 |
i : : e
iMedlClnB :geneijai.Clinic ; i 10,472 | 19,363 | 29,835 |
: : peciality Clinic | ' ' 65,148 |
| ' - ' g !
5 5 TOTAL i 10,472 | 19,363 | 94,983 !
| fan Medicine General Clinic E 12,947 ! 18,676 | 31,623 !
! ! Fam Care Clinic! ! 2,141 ! 2,141 |
; \UP Health Service ! : 16,692 | 16,692 !
t ! - t [ [ 1
1 ! | rom) et '
| : TOTAL ! 12,947 ! 37,509 | 50,456 |
| . .:
! GRAND TOTAL | 399,561 .

SOURCE: Departmental Annual Reports,

1989
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NIVERSITY OF THE PHILIBPINS wanrr,

»

P i élc Procedures Done, 1989
| wpeiOf i T ---------- +
. Service | Type of pat | ; : !
e e OTE I o b ombe
_____________ ] ey |
S \Cha | 1,00 2041 1,263 !
| =bt3§it¥ & | 18,126 | 38,802 | 54,728 |
! ens ’ | ’ l ’ '
E | Emergency Employeesi \ 3,664 | 3,664 |
. | SUB~TOTAL | | 82,407 | 32,407 !
. . . v 19,175 | 72,877 | 92,052 |
{Cobalt Py I, | -! :
g ' Charity ; 729 ) 16,842 ! 17,571 |
- s \ 2,221 { 31,268 | 33,489 |
'P | y - - :
i | Chardt 3 468 | 11,102 ! 11,570 |
| ' Y | 893 | 10,294 ! 11,187 |
: { SUB~TOTAL {1,361 | . 21 396 | 757 |
:.._ -——' ____________________ :-_ ’ : 21'396 : 22,757 :
'Radium | Pay : MR L '
EInsertion | Charity E ggé : : ggé E
. | SUB-TOTAL - ' : '
T ' i : 500 | 0! 500 |
{Ultrasound | Pay ' me . wri pomem.
i  Chard ty { 1,543 ! 2,810! 4,353 !
|  SUB-TOTAL | 1,795 ) - 2,997 ! 4,732 |
! - O S . :
ECT Scan i 951 !
! S o e e = Fmemmon
i GRAND TOTAL | 154,481 |

SOURCE: * Annual Report of Operations of the Department of Radiology
and Cancer Institute & OPF for 1989
N.B. 1. OQut of the Sub-total of X-Ray (27,687) or 38% were done in the
New OPD.
2. Out of the Charity Outpatient (Ultrasound), 1,928 or 69% were
done in the New OPD.
3. CT-Scan procedure is available only at the new OPD Bldg. for

in and out patients.



QNIVERSITY OF THE PHILIPPINgs NANTEA

----------
.............

G I P N

In-Pablents | gyt T — :
E SECTIONS E‘;l-l -------------- , r:‘ E Out-Patients i Total | : '
| @Rty § Py pypteny { Out- Raergency | TOTAL !
E ------------- = - E----f?fif?mit” Pay  Patients ! Patients | '
: 19,300 | 5,451 ¢ Y e e ! ; !
thacteriology 119,380 5,45 ¢ pp o 2,58 ¢ g9 1 ; ; «
E“&“ﬁﬁ" 8,51 Ut | 1 92| g B eipsrf ol
1Bl 1 VU, : ' \ ) }5,531: 1 ; : g t , 214 )
{Clin Hicroscopy| 25,0 | CO L2513 ¢ gl | m) A Zi’l?? s |
lesatology 141,831 ; G8L 1 158,412 1109 pgs | L3 {104,502 | 151,402 ¢ 412,916 ¢
'Surg mhotm: ;g;: gg';‘ Lo ML Ty o 38 015,90 |
e e ) S e R e
{OTOML 14L78 ! 31,000 | g7p gop LGS ! 9,100 1 310,839 | 436,642 1,426,419 |

GOURCE: Statistical Report, Dept. of Laboratories, pgy |
13 Out of the total of Gutpatieats served, 118,206 or 08 were dons 1n the oy OF0 Bldg,
" The laboratory services becaze available at the new 0PD oaly in August, 1989.



UNIVERSITY OF ‘THR PHILIPPINKS MANT LA

PABLE 26:  Othep Serviceg

A —— e ————————— Rafd°r°d to Patients

ot T A S B e -
-

\pental Services

-

-—-----—_—-—-—_

|

; .

\ \
‘Dletary Services (Mea ‘ 9,668 |
oty ) Sorved)! 765,998 |
\Linen Services \ =3,722 |
'Medical Records \ gH910 |
\Medical Social Service | Ton o :
‘\Rehabilitation Med Procedures ! 128’324 :
:phmgytServiceu E 47%3; |
b i~ WA Y
: TOTAL | 1,656,043 !
e e e e - ————————————————————————————————————— :
SOURCE: 1989 Annual Reports of the concerned .

Departments/Divig ions/Unite

UNIVERSITY OF THE PHILIPPINES MANILA

TABLE 27: Surgical Operations Performed, 1989

w

\ i Number :
i Type of Operation/Type of Patient | | TOTAL
: i Emergency E Elective '
D e A e R e e 1 ' 4
i\, Major Operations g ! E
[ p— - : ' :
| Inpatients : 4,601 ! 6,053 | 10,654
: Qutpatient | 96 ! . 1,181 ! 1,227
| Jo — ] :
| SUB-TOTAL ? 4,697 | 7,184 | 11,881
1 - o o
EB. Minor Operations E E E
| o e 5 . i

Inpatients ' 270 | 845 | 1,115
§ Q?E;atient . 816 | 2,034 | 2,850
; OR-OPIM : : 1,032 | 1,032
v ‘ o 1
i SUB-TOTAL i 1,086 | 3,911 | 4,997
| e
I GRAND TOTAL : 5,783 | 11,095 16,878

- -

SOURCE: Annual Reports for 1989 of OR 16, Flr. 15

and OPD

X OR activities at the new OPD Bldg strated last August 1989.

:
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first 100
grel® O® days
2f the first year in myﬂzemy adminig
reports to the up Nanila o Nure as C

S : 5 t 1 “entl < b ave ma

» 1 am ag;i:o: that I am in the second vyear

tration and upon completion

gerve as basis for ygur agenda endering a report to you to
ave articulated p .

:i:e to repeat here zogwth;lSlon of the University, what I would

change this vision, Past 1 1/2 years did not cause me to

VISION FOrR P MaNILA

iversity of th A s o
ggz:th Sciences C:ntZ:li;T?ln?s Manila (UPM) evolved from the
arts and Sciences j oWing the inclusion of a College of

in
outstanding and releyv 1993‘ bt e aion i 10 Secows S
ant institution of higher learning which

shall provide the Hhighe ; )
pro*essional traininq;g St quality of advanced instruction,

basic and i i
3 h ’ applied research and community
gervice ? ereby Producing outstanding scholars ractitioners and
jeaders in the field of L e =

health : :
sciences and the humanities, the natural sciences, the social

Bot?thby f;att:nd tradition, UPM has been entrusted the area of
hea 1 €& Same way that the three other autonomous

univeﬁséties.qf the 9“iversity of the Philippines (UP) have been
identified with specific sphere of interest.

The complementary roles of the health profession'units and the
College of Arts and Sciences provide the University the
gpportunity to enrich the health orofessions with the necessary
social. behavioral and humanistic orientation. There is truth to
the assertion that health professionals are very well grounded
indeed in human biology and health technology but very deficient
in the understanding of human beings as emotional, spiritual and
social creatures. I+ is also generally accepted that failure te
solve impertant health problems is due to the exclusive wuse aof
biotechnologic appreocach to the exclusion of social, anthropologic
and similar methodologies.

In the same way, our social scientists, humanists and liberal
artists have not really focused their attention to man and
society in the narrow context of health as a-w0fthghile area of
study using the tools and technics of their discipline. There is
a paucity of scholarly work in the so§1§1 sciences and humanltles
pertaining to health as a socio-po}lt%cal_problem despite the
abundant proof that successful llqu%qatLOﬁ of some health
problems came about because of social changes Fatﬁer than
specific "medical" intervention. UPM has the Oppgr‘tunlty with
its College of Arts and Sciences to elevate health into the realm

of sacial science.



rhe Vvision of UP Manila

: th ’
higher learning whose prj erefore is that of an

institution of
mar instl
abOve all excellence ip Y con

it v 'C8rn is health. While it values
striving to  be  relevant 3r10Us undertakings, it is always
trength comes frqn 4 g Ij recognizes that its inherent
B oue Comuinati Community of dedj nd a
anigue nwinNation of : edicated scholars &

a 1
Tofession  schools ang College of Arts and Sciences and health
zhe P It concept °$119995, ®ach willing to be enriched by
o redlGcta, drmsie ac:deZ?alth gogs beyond the biologic: this
1% vices, programs ang Drojéctsofferlngs, researches, extension
: cknowledqi i

Nhlézmzrehensivglngnghe Primacy of the health disciplines, UPM as
a 3 ‘LVErSity shall alsc excel in the natural
scienses, socCial sciences and humanities :

yltimately, UP Manilga must mean something to the Filipino pecple.
A University loved because it ig i :

: . % espon t for
social justice, human rights, ponsive tec their ques

and economic independence.

A University respected

because it represents integrity
intellectual honesty, 5 @ d

sobriety and competence.

A University emphatized because it highlights their cultural

achievemgnts and, . satisfactorily - explains their cultural
shortcomings without shame .or dishonor.

A University where nationalism is practised.

A source of hope for the youth because it offers opportunity for
personal agrowth via a system which compensates for inequality in
personal and social circumstances and seeks qualities of
attitudes not reflected in grades and honorific titles.

I Faculty Development

The wuniversity views faulty development as its fourth basic

functions together with aademic program, research and extension
service.

Status

There is uneven faculty development among the different
academic units. Development here includes recruitment, retention,
academic advancement and professional growth.

L. College of Arts and Sciences (CAS) has many "borrowed"
faculty items.

2. College of Medicine (CM) has a big faculty but lose to
30% are non-regular, non-salaried members.

3. College of Dentistry (CD) has had ‘oly “twp (2} “facuity
henberg goi?\q on study leave within the last five years.

38



Faculty 1o
4. Ses is e
- in] -
Callege ?ép)ﬁllled MEdir:?mlc in the Co1
PharmaCY . & PrafESSiOn-DZézge of Nursing (CM),
- MP) an2 College oOf

5 The National Teach
3 jeast ccuble for it
i ts of UP Manila,

& Traing

-ng
to sery Center (NTTC) faculty has to

e the
nesds of the cother aademic

Close to 30%
- . of all
alth Sciences (IH 11 teachin
' S) are Drovidedgfgfegs of the Institute of
y lecturers.

b
He

Only the CM

. : has ¢
£ E olle
(foreign ellowship a G fund for <faculty development

Yerage 3/year).

8. The Ccllege of P . .
sucessful in Dbtaininzbilc Heaitn (CPH), CM, and CN g 1l
E EIlowShiﬁ grants f;om t ar? liss ?r~Y
external agenciés-

=aMP, IHS, CD, and CP gccas:
: 9ccasicnally gets grants for fellowshio

abroad.

.80%
masters degrees, respetively of the facuity have Ph.D. &
ACCOMPLISHMENT AND PLANS.
" Realistic planning fo
{ ‘1 : r faculty cdevel ent ; :
ijpvolving the academic units. Developing czz:zly lzhdg°;:3tis;

priority are part of the planning.

2 Use of faculty development fund from the University is basad

e

on the plan.

Colleges are motivated to set up its own fund for Tfaculty

£
e
and thru interuniversity

development from external sources
collaborative programs.

c aside from the traditiconal

a, Search for other funding agencie

ones like WHO, Colombo, RONPAKU, Rockefeller, China Medical

Board. Successful exhange programs have been established with
Japan

University of California, U.S.8.,
Society for the Promotion of Science, Kobe University, Japan,
University, Canada,

Newcastle University, Australia, McMaster
University of Pennsylvania, U.S.Aa., University of North Carolina,
Uu.s.A., and the French Universities.

Brown University, U.S.A.,

ares awarded tc needy units rather
tawner" unit. Vacated positions

be nandled in this manner.

pasitions
ng from the
CCHP shall

93 Vacated faculty
than automatic filli
from the phased out

ncore faculty” concepts in the College

6. . ation of the t cti
of Még?éf::ntwhich will result in @ Jean but effective faculty
roster Initial implementation achieved last year 1S at the
Department Head level.

2 rogram for faculty members of cas
7. Accelerated graduate ‘t:d;hpo,grostef- n 1988, at least 5

to build a strond



faculty MENBRTS availed of :
thig

Revision
8. and )
DeparthT\t of  Hea) t:XDan510n

of
pepartment far the jug O Avail Memo-of-agreement with  the

teaChing personnel in the

Introducy
T arend  Flewing)y,

jving step credit ge : in th -
aot mandatory for init?:dlng on entryequ2;f2{n31 appointment by
; 1allitications. Step 1 1is

acade ic Programs

The academic Programs
: 3 - are th N
shin its e m
fle g . VlSlQn and s ai:\?;vt}DOi of the University in
ing its oal Th e
of R goal. ey ar
:ned and om adminis::ad?mlc freedom and colegiality
e:aml:he 20 e:aluated to make the:tlon' They are constantly re-
o untry. 3 . responsive, t i ds
constantly, . between qﬁality ;;sative. A baian:eChizglngozgﬁt,
ull of academic Quantity, b i
p L . ex$911ence and the g Y etween the opposite
Creativity is emphasized in th emand for more graduates.

€ Nnew programs.
gtatus and Accomplishments

he pursul : e
In t p uit of its v131on/goals/objectives, the UP Manila has:

with strong support fp

i' y;;;;laizg aa?Tniral @ducation program identical in the first
5 Ee '@ health profession courses. The program
emphasized the behavioral and sociologic disciplines

2. Required all academic units to have a community based
program supportive of its objectives. The academic units have
full responsibility for this program. The phase out of CCHP gives
impetus on this program.

3. Brought together the professional schools and CAS in
collaborative academic programs (example: sociology, medical
economics and clinical epidemiology) to highlight their essential

complimentary roles.

4. Created the Manila Studies Program eventually te become a
center to provide the UPM a comprehensive picture cof the
multifarious social forces that shape up its immediate
environment.

3 Expanded the regional admission to the College of Medicine.

program of IHS and expanded its

kers who will stay and serve
ate more heal th wor : 3
::;gimez;m;gngzjdu Prevailed on the DOH to designate IHS as 1its

N : I.
heal th manpower resource center in Region VII

6. Restored the medical

te School of Medicine in the

the postgraduate programs both

7. Reactivated the Postgradua
ension service to the

College of Medicine to Stre"QEnge o ik
within the University and oY



netﬂork of hospitaig o the poy
- ).

Brought togethe,

8- i the ¢
Nursing to deve: ollege )
t:am in  the hospite;,- "W role f§: :urSlng and the Deparisent
’ Urses in the nealth care
g Streng Lhened £h -

. e epid -
i = emicl
eorient the CFH, 5. > 2Qy or )
rntervention Rrogram i SPldeaicicgy :975° o1 e EPLL, I XEcE
1 as wWell 3S polic R1ch is the heart of every
Y ®aking in health

COurse and strengthened the
'aS1z2e the changing role of

it Implemented 3

: @radust
college of Dentistry ¢ 2

S program ;
o fulf og in

X aorthodonti in the

5 in the country.
., Offered an r
iz . Hndergraduate Program in Phiiippine arts

plans

i. Continue oromoting the -

& - \-91 1a . - =
behavloural sciences and the boration between

— the soci
Ne21th profession disca

plines.
c .

2. . ;Qfoiizgi-and SUppPort the expoansion and improvement in the

acade lzhat anQT of the College of Arts anc Sciences especially

those . = shail be offered by the Maniia Studies Center and

Philippine Arts program.

3 Collaborate actively with such university oprosras as
Women Study Center. T
4, Develop need=ad graduate programs like the Masteral progras
in clinical medicine, doctorate program in epidemiology, medical
economics Healith Transition, clinical epidemiclogy and oedical
anthropology.

3. Utilize the expanded and modernized UP-PGH Medical Center to

develop innovative training programs in haalth manoower
development.
RESEARCH

The vision for research in UPM is linked with three principles;
1) a competitive but rewarding career 1in research, 2) ‘é cetfal
facility composed of appropriate, necessary and suoportive high
tehnology basic laboratories, and Sy & PrEdonInan Sy CQTQL?S%E?Ed
or contractual type of research award.‘.Tﬁe fese?rzt. ;CttVlsI?S
shall be guided and aided by & strong clinical epideaiolagy unit

2 N ) o r -
and on equally strong cocial science study group

Status and Accomplishment
minimize administrative control

i : to
!.  Policy changes were made ~esearch Tunds are now

. - 2 ) leo
on research activities. For examp


Filemon Elefante
Strengthened the epidemiology program of the CPH, in fact reorient the CPH, around epidemiology which is the heart of every intervention program as well as policy making in health. page 116 PDF

Filemon Elefante
CN and Department of Nursing to develop new role for nurses in the health care team in the hospital @cdbuenavista@up.edu.ph


manBGEd by the Proponente

: 7priaes
foes are waived whenever Princi

al i3 : -
DOSsiblg. iNvestigator. Administrative

The budget beginnip

‘ 19 ;
pudgetary neeEs  for Fezearzg ol
requirements of the Institute ;f
pudget - '

P eflect the actual financial
oLeoently, only the financial
Pthalmology is included in the

< The Institutes +fgr

g % Soci
peen official organized un =

der a_Bl°MEdical Research (ISBMR) has

Project Director to:
3 Organize

the Var-io
: us *
coOrc,’lnates research working Qrczisiz:c:hgr?;g:R( 20) 1into @&
e -

b. Apply for fundj
NG & research puildi: £ <
proposals have been submitted t;uh *:Ulld;ng of Iuavsé
German governments, “he ustrealian a

.gc. t:;eDaf? : Dlantil%a for the basic technical staff cf the
ISSM é items for this staff is for inciuded in the 1990
budget . 3

4, Multidisiplinary, multi-institutional {local and

foreign) long range, mission-oriented research programs have been
established. An example is the schistosomiasis research
program jointly undertaken by the UP Manila (CM & CPH),
Department of Health (RITM), Brown University. USA and Walter
Elishna Institute of Immunology, Australia. The preogram is funded
by WHO, Rockefeller and the National Institute of Health, USA.
Technical manpower development program is a component of these
multi institutional collaboration in research.

3. A small core of faculty researchers has been identified who
shall constitute the profescsional staff of the ISBMR and whose
primary responsibility to the University 1is to undertake

research.

6. The office of Research Services was reorganized to emphasize
its "broker" role between funding agencies and researches in the

University.

7. Firm linkages were established with the Philippine Council
for Health Research and Development. .The ISBMR builiding project
is jointly undertaken with this agency .

dership role in the Ermita Health

{about g80%) of the research
from researchers of UPM.

8. UPM continue to assume %ea.t’
Science Community- The majorl Lome
Proposals endorsed by this group

e urP : ity Library is @ g thf (;E;g?ggliie Hiiﬁii
Resegr & Unlvgrsélopment Information Ne;g?;'is a major effort to
b4 il SZ and PCHRD of DOST- e policy. scientific
develizngtﬁgedgtabase for health dealing w

information and manpower -

-
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) pevelop an attrative
univerSitY' research carees structure in the
Establish linkages wj

2 . N .
searh output Utilization e

re

th :
speapnropr}ate agencies to maximize
Cially in poliy decision.

5, Establish the research facilities of ISBMR
. Modify existi i : .
4. ing tehincal journals or publish new ones if

aeeded toO provide ' researc .
output. her with adequate medium for their

5 Condct regular sym ¢
Je posium semina \ i
researhers to exchange and share i;forgztigg fher Dikw. £ FORES

EXTENSION SERVICE/OUTREACH PROGRAM

The extgnsxov service of the UPM is envisioned to benefit both
the Un%ver51ty and the people. Observations, insights,
1nform§t%on and statistical indices generated from these services
are utilized to enrich and enhance both the academic and research
activities of the University. The single most extensive service
is, of course. offered by the UP-PGH Medical Center. '

Status and Accomplishment

The UP-PGH Medical Center underwent a major expansion and
renovation programe. Its facilties are nNow progressibly being
commissioned. It is now a system of 5 autonomous hospitals. It
has collaborative programs/projects with DOH at various levels.
It is part of the of the national network of nospitals.

ll

a. The residency and fellowship programs of the hospital
pond more to national needs.

is being reoriented to res :
This include giving more opportunities for DOH trainees to train
in ‘PGH.

§ Medicine, the hospital has

with the college O :
)y DOH hospital as sister

b. Together
I1 (Samar and Leyte

adopted Region VI
hospital to upgrade them.
- : sAaitl 1 ojects with DOH on self

c. he hospital 1S initiating Pre’ = .
suffiCiencyT ind geliance starting with intravenous filuids and

drug procurement.
n the Center shall provide competent

ospital lcome families who do not want to be

d. - A pay h ;
to iow 1N

health services
consjidered charity.



e. The Outpati
ent Hogpj
nits shall, together uj Pital of the
the college of Medicine tg the PDStgraduaiznéefs the most @odern
jn response to the “EEG’ evelop trainj chool of Medicin@ of
T o government :g programs for physicians
ospi
f. A trauma center ¢ pitals.

he £i - hali )
the “irst in the oo be established in UP-PGH Medical

centers
untry,

2. The CM! thr’ough the P
comprehensive continuing o
nationwide, based in the p
alsc make available to the
for various purposes.

medii:?rzguate.SChOOI, shall start @&
OH networkucatlon program for physician
DOH a 1ar of hospitals. The CHM shall
rge number of faculty members

3, The CM shall a e

- community rotation tolsgevgflllze the undergraduate students

services. op prototype primary health care
3 College of D i -

A g entistry is emphasizing preventive dental care€

among school children.

Th '
3. ;lablz igliigeooof Pharmacy together with the CM, heas made
i ol H, personnel to implement its Netional Drug
policy as well as the program on herbal medicine. .

b. The CAMP provides extensive rehabilitative services to
disabled groups.

T All health profession academic units are active in providing
short term training COUrse. review courses, update Courses and

similar continuing education program.

8. uPM is undertaking a health manpower Survey preparatory to
the development of a health manpower development policy. This is

undertaken together with the DOH and WHO.
ahd laboratory facilities to

like toxicology laboratory,
1aboratory etc.

7. The UPM provides technical

other agencies of government Lke
pharmacology laboratory, drug solubility

flans
office for all extension

oordinating . ; .
N ing. implementation and

Establish a
services/outreach program for better plann

monitoring.
Rk PRIORITIES OF UPM

s formerly owned by UP Manila.

OTHE

< and building

{. Recovery of land
of UPM Lands and

- ' covery
eS&iQQi__pommittee for the Re
Buildings is working to:
1egal ownership by wiaboiieal

3) establish
documentation; i
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0) liase with 0ff;
id ] ! ilCe of '
e phi tlippines, and Congress of

gperationalization

z: UPM reorganization.

or Univere; :
the Fsity Library as called for in

Action:
]

a) Include in the

. bud
Herrera Library to aCCDmmodategzz* the expansion of the F.B.

erials other than medical.

b) Thru the &

nt procurement of p Ll§rary Develcpment committee,
augme : DOkS/Jour‘nals/periodicels

c) Plan to escala "
jevels. te library fees to realistic

d) Increase the princi

. : cipal of the FB Herrera Library

Foundation thru matching funds rajics : : o
and the alumni. e@d by the China Medical Board

e) Mobilize alumni help.
3. Comprehensive Building Program .

There is an acute need for

classrooms, faculty offices,
conference halls, theater, gym, student cafeteria,. etc.

Action: A model layout of the Campus is being prepared to
identify spaces and rationalize future building
construction to ensure functionality and esthetic quality of the
environment. Capital outlay for the additional building

shall be sough*t from external assistance.
4, Comprehensive Medicai/Dental benefits for UP Manila employees.
Action: On—-geoing study with pilot limited program to be
started in 1990 to include preemployment examination, annual
physical check-up and outpatient consultation.
5. Improved income generating activities.
Action: Create a committee on Trust Funds and Investment.

The committee at the moment has done the following:

a. Identify all trust and revelving funds.

b Identify all Foundations operating within )
Manila,
€. Identify funds available for investment.

9



he committee shall:
The

a. [dentify

; ; activities
r the university, .
fo ‘ »

that wi1l increase revenue

b. ldentify investment prospects

c. Recommend cost saving measures.

gstablishment of Trust Fund for the maintenance of UP-PGH
gédical Center equipment and facilities.

action: With the UP President and Regent Angelita Reyes
posglble sources of the money are bemq explored.

ProVLS.IOn of water and waste treatment plans and ;ncinerator
:or‘ the PGH Central Block.

. oy
Action: Engineering plans are being prepared for submissi
to the Department of Budget. :

i he
f Mines building. T
ete rehabilitation of the Bureau o " Do
B't Eomp;lrequlrement is P17,000,000. The building shal
tota

three academic units.

10



(Presented CHg:é]ine of the
to the pay oo --OR'S Repgry

_ ORGANIZATION A N9 Asamblea on 2 '
1 ND MANAGEMENT 8 Feb. 1990)

A.  Qraanization

orgaﬁi?atioﬁ of the Ingt; com g
the University Library titutes fqr Sogiztg? ;nCIUGing iy
-Biomedical Research and

15BMR i
pordination -as mai under . :
c ain feature @ project director with
Univ Lib
. 2 o for .
libraries mally organized with satellite unit
Universit
. Assembly and Unit Assemblies -

jnstitutionalized democrat:
ance of t nocratic participation i igi :
govern ce o the university n in decision making and

B. Managemenf

i o Decentrali i

zation process: Incre 111
’ . : ; LI | ased ceilin for
pean’'s and Director’'s fiscal authority. Also, hiring procesg.

. e Chance}lor's. Advisory Council (CAC): - Regular
meeting for consultation and consensus on management issues.

3. University-wide Job Audit: to serve as basis for
hiring; halfway complete.

ent Information Service (MIS)

4, Setting up of Managem
up to date utlization

to conform with the Univers;ty for rapid
of university data and information.

3. Codification of fiscal policy.
6 accelerated staff development program in the

administrative support services.
cademic Support Sservices notably

ing of A
> strengthening © 4 Research Services, mostly thru

the Offices of gtudent affairs an

. 1 terse.
the acquisition of equipment l1ike compu :
consensus—building and consolidation

£ Consultation, g : L; (SSL) .
of appealsato the Salary gtandardization =8
f policy of allocating 3% of
F. adoption i 1 plant for outside consultancy 20
- phys:cé and costing-

construction cost for ing designs
architectural and enginee’

1l



RESOURCE GENERAT]
I 4 ON QA
' ND ALLocaTIgn

Negotiations of

' -
mmerclal complex of yp erms

Manjla

co for the

in a 2 Proposed building of &
source for UP Manij +800 square meter area.
2» ila ay
ngntatio

N of income by:

‘_-l : ]
» Socializeqd Pricing Sche
me

2 . o
2.2 ODEratlonalization

of Private Ward

-, Socialized Tuition Fee B

- S

other campus (UPLB) and the si;it?"ce Program (STFAP) benefitted
tacloban. Ol of Health Sciences (SHS) in
i Increased Laborator F 2 :

library facilities. y Fees - Sharing scheme to improve
s, Reorganization of Investment Committee

6 BRLIONE’IZALIG) ot research  allocation by using

criteria supportive of the objectives of t L '
- - > h ) 1 :
Funding priority new programs. Sl b e

7. R?quest-to PAGCOR thru the Office of the President of the
Philippines for a P100,000,000.00 endowment fund to suppert
maintenance of URP-PGH equipment. Eventual target is

pP200,000,000.00.
8. Tapping alumni.
[II. PHYSICAL FACILITIES AND OTHER RESOURCES

1. Final draft of the proposed legislation to assign former
lands and building of UP Manila back to the univarsity submitted

to Senator Edgardo J. Angara.

2 Renovation . of the College of Medicine _ including
the tissue bank building, cadaver treatment (preservation) tank,

lecture halls and pathology laboratory.

building for the College of Public Health

3. Completion of new
; deral Republic of Germany.

from a grant by the Fe

4. Completion of new building far CAMP.

3. Renovation of facade and ground of tne administrative
building. i

6. Construction of more rooms for academic and administrative

Support services.

5y



Complgtion of opp
éerationallzation. of wup PGH * 4
o y Medical Center and its
. Renovation Bt the 3 .
pGH- “rMitories o
- Nd  nurses* home in UP-

Application fqp the
' - en -
ntistry fr=m Japan, @vation ang equiping of

pe College of
Reclamation
lo- Df the .
colleqe of Pharmacy. Rl building for eventual home of the
. Start of the proj;
it IECT study to modernize telephone system

v. FISCAL RESOURCES

Yearly request -
: ' £ budget. T .
increase z the 1988 budget over 1987 zbher? h?S been a 13.15%
1989 budget over 1988 and 20.567 ’ «19% increase of the

d increase of t 1 +
1989 . The 1990 UP Manila budget isg P393,425,008?0692?i?:g§?~ o

55 Inclusion in the budget for Capital Outlay Equipment (COE}
of nEw  Rrograns and units like the Manila Studies Program
Clln%Cal Ep;demlo;oqy Unit, ISBMR. Orthodontics Program’
Institute Pf Ophthalmology and bigger MOE for res;arch Thes;
have not been reflected in the previous budgets. .

3. REQUES# _fqr additional budget for the residency program;
P3,000,000 initially given and a possibility for funding for 75
more positions for 1990. ;

4. Request for additional non-academic personnel for UP-PGH*"
which was granted in 1989 (260 plus positions:.

V. PERSONNEL

A. Faculty Staff

in the salary of the majority via the

1 Increase
8SL) .

Salary Standardization Lawe (
flexibie original appointment

2. Introdution of .
without - starting at the pottom rank depending on entry
qQualifications

5 Promotion of soﬁe 124 faculty members despite the

’ ro
freeze,
i of 137 items out of which
4, Request for unfrgzztngo Ghass are for STty

121 were already approved-

fembers,
N rogiam
3 Augmented facully dEVEIopment i iled of
aduate degree progvems el
gL ‘more’ GERET

13



. i Dl
Dentistry (CD)
College of
. o 5.3 maint i

fellowshlp in the gtp ®Nance e

public Health “Olleges like ®nt labels of foreign
Medicine and
3.4

X ratjy
faculty dEVelmeent Wi Ona

lizatg
th empn tion of

2518 on i fund allocation for

: cal traini
p. Creation of fyuiy raining

time e
. POsit .
of the College of Medicine, *ons for Chairmen of Departments
B. . _lenistrative Staff
1. Full sy '
Pport for SSL appeal
2. Increased .
level of staff development
3. Implementati f Pi
beﬁefits 10n of Phase 1 of Medical & Dental
: 3 =] s , ' A
4 remgotion of 69, despite freeze on promotion
S Planning for additional benefits like housing and
expanded mnedical and dental benefit going on.
6. Regular dialogue with representatives like ONAPUP
7 Inclusion in such bodies as University Assembly
and unit assembly
c. Human Resources Mangement and Development

By a careful job audit of all units, a standard and efficient
staffing battern was developed. Hiring is based on this.

IV. PROGRAM

A. Enrolment

) + decireased by 3J.42% 1in
duate enrollment 3 - i

13 ?gggtg;abut registered & slight increase 1in. 1989

F0. :
i g8-89 increased by 19.11%

ollment 1n 19
2 Rt b enrd clightly in 1989-90

hut decrease€

ram
aduate Pro y . :
o oderss education program identical in

1 :
1) Initiated a genera or all the health profession

wor : vioral
o jLre” zhye::ogram emphas1zed the beha
The ‘
eS .« prog* g .
Cqu:ocicloqic discipll
ana

14



2) Qrought togethe
r

in Collap

he
s Orat; Professi
SOCiolog ative acadEmizlonal schools and CAS

eDidEmiolé Medical Programs  (example:

- ay) economi e

COlex"\Entary Foto highlig:tcs th:?d clznt?ai
es, ir essentia

3) Creat
ed the .
becaome a Manlla Studi
Cente udies Prg
research arm r_tO Provide the g;:m eventually _to
social in the st a comprehensive
Study of the multifarious

forc
. es
environment, that

shape wup its immediate
4) Expanded
the i
Medicine, F®gional admission to the College of

its'enrolm::: :edlc31 program of IHS and expanded
will stay and s:reradua?e more health workers who
the DOH ¢ e their community. Prevailed on

O designate IHS B
resource center in Region 3§I;ts USRS e

-6) Reacti
tivated the Postgraduate School of Medicine in

the :
postgrggllige of Medicine to strengthen the
uate programs both within the University

and ou?side (as extension service to the network
of hospitals of the DOH).

Z) Brought together the College of Nursing and the
Departmgnt of Nursing to develop a new rocle for
nurses in the health care team in the hospital..

8) Strengthened the epidemiology program of the CPH,
in fact reorient the CPH, around epidemiclogy
which is the heart of every intervention program
as well as policy making in health.

) Organized an external comprehensive review of the
College of Pharmacy to include academic programs.

10) Offered an undergraduate program in Philippine Arts.

11) Piloting of =& multidisciplinary approach e
undergraduate teaching for trial in 1990.

ot degree programs were modified;
12) Theh Igiiow;20Arts in Social Scieqce,_ Development
g:ﬁdies and Drganizational Communication.

: ic Health, School of
stitute of Public s 9

13) Upgfaded th?c;? professions and the _Instltute Ef

All;i: gig;nce +o College for the first twe (2)

Hea :

and school to the jast.

15



are 21

. r !
diploma Course W duats Programs presently, &

. a Lf3
degrees ang the r c8tificate course, 4 doctoral

®st mastera].

&
turns out aﬁﬁui"? Tellowship program of the UP-PGH
Specialists per year.

recent unjit gfs%demiology Unit (CEU) is a young
the graduate N9 cognate graduate courses, in
contender to bez;OQrams_ In 1992, it is a strong
clinical M& a regional training center 1in

epidemia
Rockefeller Foundatfgz. thru the support of the

Student Welfare

: 1

2.

S

Additional benefit

s from STFaAP k
from the School of AP especially students

Health Sciences in Tacloban.

Nore. autonomy to students in running their
affélfs: Examples - UP Manila Collegian, sport
activities and student politics.

Cooperation between the administration and
students in developing projects to provide
services to students.

Increase in kegional testing center for UPCAT.

Increase quota for the Cordillera and Mindanao  in
the School of Health Sciences in Tacloban, Leyte.

Research and Publications

o5

2.

Transfer fund management to proponent of research

for externally funded research.

Waiver of administrative fee in many research

grants.

f library facilities by shifting to

g with the international data base
rking with Philippine Council for

sou:iﬁs an292§§:2“ gnd Development and the

Hea '

Department aof Health (Herdin).

Strengthening O
CD-ROM, hookin

16



research promotion,

research collaborations

a's

fund i
from the Universityshare in common research

7. Researche
s
and research groups garnered: toP

national awards in research
ch.
8. Fifteen (15) .
4 er ;
in 1989.. Percent increase in research projects
9. Strong fin ;
ancing from international organization

continue.
F. Extension Services
1% Trainl -
d aining Courses, Seminars and Conferences

Ther ignifi .
2 was a significant increase in the number of
or 427

training COUrSES. seminars and conferences at 213
increaf;E- Of these, there were 74 training courses, 117 seminars
and 22 conferences held/conducted by the various units of UP

Manila.

Topics .and subjects included were Occupational

iealth Safety, Research, Communications. Orthodontics, Teaching
' Courses.
2. Technical Assistance, Advisory and Consultancy
Services
_ There were 158 technical assistance, -advisory
services and consultancy extended by the various units of uP
tance numbered at g4, advisory

Manila. Of these, technical assis
services at 3& and consultancy at 26.

These activities took the form of teaching and

ere students. faculty members,

research, beneficiaries of which w

government and private agencigs.
3. Information gervices

16 information services rendered Dby

Allied Medical

There were
vari E nila: COI]Ege of
rious units of the UP T2 Lealth (4), College of Nursing

Py . blic :
ofessions (&), College af Fi stitute of Ophthalmology (1).

(31, College of Medicine (2} and In
included the role of

ervices
Most of these g i i
Commun ity worke:S in the rural sec:or. cz::égﬁlngri::zgzzggn 22
A istry«
Pharmacology and medical ;hﬁZalth manpower development.

"dicine and public health &7

17



3. Community Servic
e

Due to th
e eve
th r
" h:alth care, the yp Ph?;‘gseqt and_ increasi

ater na e most direct ; ippine Gen sing demands for
(¢ ined the ' toD  service yngeoCt O th WS mashieal -nedical
(ghﬁnts of which 2g 543 unit Drovidi: °e°°1?- The Center
P;.32%) outpatients and g5 (6.19%) NEreg service to 460,852
‘93 total number of 440 855193 (18.497%, emeiggatlents' 347,119
g i ncy patients. The

L INKAGES

rhere Was an lhcrease ia the number

of linkages established by UP

i both with ‘1
Hanlla ocal and for‘ . X
: - est { eign insti i
1mk§ge§ stablished, the followin stitutions. Of the 1S53
gentioning: namely: g examples are worth
il. The De
partment of Health and the College of

Haucine—Post—Graduate Schoal whi ;
e tinuing education and hospital ;;:w;::?i;es collaboration on

2. The designation

p of the UP College of Nursi
the World Health Organization Collaborating Cegter f°$r5;zgsizs
Dﬁmlopment in Primary Health Care. %

S = College of Public Health - SEAMEO-TROPMED

4. College of Medicine (CM)-College of Public Health
(QPH)—Research Institute for Tropical Medicine
. with Australia and Brown University

5. UP Manila with the University of Tokyo, KOBE,
Japan Society for the Promotion of Science (JSPS},

Ronpaku Program, Colombo Program, McMaster,
University of Pennsylvania, University of
Southern California, New Castle University,

University of Hawaii and. the University of

California.

VI. NATION AND THE UNIVERSITY

stand of the University on national
Pamantasang Asamblea and University

Committee (UNIC) .

1. Involvement and
issues through the
and National Issues

i ilipi i 1 language and
L n Pilipino as nationa
“ T Drograzic:ety thru the women's Centre.

womens role in

1 1 policies and
i 5 : l1andmark nationa 3
3. Par?lclzézézn 11;2 the National.Dng. lelcy and the
é:g;iizleaw and Nuclear—free Philippineés.
community publication, the BAGUMBAYAN
4. An expanded T iiot writings:

featuring natio

18
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5, Responsibiljty T
Clothing in the Uni::alth' o
rsit

SPECIFIo VISIon

grganization and Na"agement

’ Nutriti 1
v Ba on, Housing and
Se@ssment of the Natioa-

ll
organization whose manage

gemicC functions of the mEn'f style is
edures are constantly Pl UanEFsity.
gary O promote Evaluated '

) efficy
tation cof the functiéﬁlegi’th

supportive of the
o Policies, systems
e .ch?nged/mcdified when

omical and effective
® University,

Resource Generation ang Allocats
ion

acd
roc

P
aece®
jplemen

i1

yniversity should be ap)
= .
Imﬂs to support at least: = estabIISh sufficiert endowment

L. Fifty {SQ)
perc
development needs e of faculty and staff

2. Technical staf¥

: and non- ]
nggzszznce and QOperating E:pg::;:Ct(MOE:91a:§S
3. Ma;ntenance of equipment in UP-PGH
4. Career awards for research
S Seed money to non-bankable high risk projects

e alumni in cooperation with the University are in the best
position to raise the endowment fund.

Allocation of the resources should go first to innovative risk-
filled ahd non-bankable projects.

iII. Physical Facilities and Other Resources

The University should be able to:

) 3 Prpovide final home to all the colleges

2. Regain lost lands and buildings

ive Commercial complex that

o SQT?tgggguzt:??p;zssgsthe needs of the University
‘ community
4. Establish the edifice for the ISBMR and the
University Library

gports and Recreational

ral,
cultu stituents

L de
= Provid o its con

facilities t
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v

e

fiscal Resources

personnel

1.

1.

The UR-PGH 4
Lts budget;

The government
for inflation AR

Faculty Staf+t

S !

1.2

1.3

1.7

1.8

A c 1
ommi tted faculty, goad rele-model

Stable ¥
attritionac:igy roster with a balance between
recruitment. The age structure

should allaow 1
: ead i Fa
1N seniority ership transition without hiatus

Highly developed meritocracy

Optim

-sgundé‘lt:u.x:\.“t'-.":"e'T of faculty in each unit based on
each and ntifiable criteria. The number allows
SRk et evgry faculty member to engage in the
Srwateanhing) tr functions of the university which
g, sty g/training, research and extension

A tenure.sysﬁem which enables effective periodic
re—-arganization based on changing needs

A development program that enables a faculty
member to grow professionally as long as he is
with the University

Sufficient material benefits outside of the salary
structure

Agents of change in society

Administrative Staff

2.1

2'2

A highly professional and dedicated staff

Plenty of onportunities for upward progress

Highly developed meritocracy

A development program that supports growth within
the system
(i.e with the Progressive private

Competitive b attd penefit scheme

sector) compensatxo

20



iog description answer
ased on periodically

hé i :
t Job audit. St.r‘nng in
inQ program to develop

do"® . tiality
j-poten iality.
pult * v iy
il programs

'y, Enrollment

1.1 There should be
. - more Sosa -
s o o8 g
tudents to get into uPpazgi?:ltles e e

1.2 Students ¥
r .
have increa:?nlofer socio-economic strata should
Q representation in the studentry

via an effecti
ive entran
support scheme ce Drocedqre and financial

1.3 MActi : :
thatverCZﬁsé:Eszgr students to enroll in courses
otodFens scribed but needed for national

a i :
1.4 Setter ?EIECtIOI} scheme for students in the health
.l O 1mpi~ove on ete tl L
pr‘ofess ons t oV r ntion percentage 1in

2 Undergraduate Program

2:1 QDUrse offering should be very dynamic with
irrelevant courses phased out Tfast and needed

courses instituted right away
e of Filipino 1in

2.2 Increasing and eventually full us
textbooks and

all courses to include necessary
printed materials
health

2.3 A general education praogram. for the
professions with the correct balance  between
physical and biolegical sciences on the one hand
ana the social and pehavioral sciences on the
other

: l1leges which
t rofession schools aﬁd co . ™

8 Heaéuse pgraduates who maintain the traditional
e hip in excellence yet also .prov1de
ieagz::h:p shd manpower in terms of services to

ea i
served-

the under



cul

-

cwnsel

5-

Graduate Progray,

3.1

oy ¢ ’
t tstanding universities in
’ Phasis on science and

2 gl"aduate
especially mglecpfcgram in the biclogicsl sciences

fin i
ancial support. Bssic student

d fo s
od service; sports; leisures

) t: ¢ ; '
i health services; and guidance &

Research and Publications

5.1 Miss. :
reseifzh Znentec’ research aimed at filling
providin 84ps, developing feasible technology and
for theg e::iilzzgle data for policy formulation
- speedy sclution z :
national health problemg;y ution of important

5.2 A much s b4
: coveted. competitive career in research

5.3 A stable, competent, productive, weli: motivated
and well compensated technical staff

S.4 A strong national network of fundamental or ©£asic
research centered on the I[SBMR

5.5 A fully developed science compunity in ERMITA

5.6 A Clinical Epidemiology Research and Training
Center for the cocuntry and the region

5.7 Socialogists, behavioral scientists,
anthropologists, political scientists and
economists working closely with biomegical
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